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Audit Delails
Sedex Company C . Sedex Site Reference: 25 .
Relerence: fonly avaliabie on Sedex
[oniy available on Sedex System)
System)
Business name (Compoany
name).
I Site name:
Site address: [ Country: india
(Prease Include full adkdaress) R
S —|
E—
: -
Tamil Nadu
| site contact and job fitle: | I - G- M
| Site phone: — Site e-mail —
SMETA Audit Pillars: & Labour B Health & D] Enwvironment | B4 Business Ethics
Standards Safety (plus 4-pilar
Erwironment 2-
Pillar)
Date of Audit: 02.09.2021 10 04.09.2021
Audit Company Name & Logo:
Report Owner (payer):
(It paid for by the customer of the site
. please remove for Sedex upioad)
bSlo making excellence a habit”
Audit Conducted By
Alffikate Audit ) Purchaser 0] 'm
Company . Retolder o
Brand owner ] NGO ] Trade Union ]
Mutti- 0 Combined Audit (select all that apply)
stakeholder

If you have any concerns or queries about this SMETA report or the asscciated SMETA
audit, please contact grievance@sedex.com.

To confirm the validity of this report, please visit
hitps://www . sedex.com/audit-verifier/

C—
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Audit Content:

(1) A SMETA audit was conducted which included some or all of Labour Standards, Health &
Safety, Environment and Business Ethics. The SMETA Best Practice Version 6.1 was applied.
The scope of workers included all types at the site e.g. direct employees, agency workers,
workers employed by service providers and workers provided by other contractors. Any
deviations from the SMETA Methodology are stated (with reasons for deviation) in the
SMETA Declaration.

(2) The audit scope was against the lollowing reference documents
2-Pillar SMETA Audit
* Ell Base Code
* SMETA Additions
¢ Universal rights covering UNGP
* Management! systems and code implementation,
Responsible Recruitment
Enfitiement 1o Work & Immigration,
Sub-Contracting and Home working,
4-Pillar SMETA
« 2-Pillar requirements plus
Additional Pillar assessment of Environment
Additional Pillar assessment of Business Ethics
The Customer's Supplier Code (Appendix 1)

(3) Where appropriate non-complionces were roised against the ETl code / SMETA Additions
& local law and recorded as non-complances on both the audit report, CAPR and on
Sedex.

(4) Any Non-Compliance against customer code shall not be uploaded to Sedex. However,
in the CAPR these ‘Variances in complionce between ETl code / SMETA Additions/ local
law and customer code’' shall be noted in the observations section of the CAPR.

EE—
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SMETA Declaration

| declare that the gudit underpinning the following report was conducted in accordance
with SMETA Best Practice Guidance and SMETA Measurement Criteria,

(1) Where appropriate non-compliances were rased against the ETl code / SMETA Additions & local law
ond recorded as non-compliances on both the audit report, CAPR and on Sedex.

(2) Any Non-Complionce against customer code alone shall not be uploaded o Sedex. However, in
the CAPR these ‘Variances in compliance between ETl code / SMETA Additions/ local law and
customer code' shall be noted in the observations section of the CAPR,

Any exceptions to this must be recorded here (e.g. different sample size):

Auditor Team (s) (please list all including all interviewers):

Lead auditor:  Karthikeyan. G APSCA number: RA 21700724
Lead auditor APSCA status: RA

Team auditor: APSCA number:

Interviewers: Karthikeyan. G APSCA number: RA 21700724

Report writer: Karthikeyan. G
Report reviewer:

Date of declaration: 04,09.2021
Note: The focus of this ethical audit is on the ET1 Base Code and local kaw. The additional elernents will not be gudited in

such depth or scope, but the oudit process will stil highlight any specific issues.

This report provides a surmmary of the findings and other appliicablie information found/gathered during the social oudl!
conducted on the above date only and does not officialy confirm or cerfity complance with any legal reguiations or
industry standards. The social audit process requires that information be gathered and considered from records review,
workey inferviews, management inferviews and visual observation. More information is gathered dwing the sociol ouar
process than is provided here. The audit process b @ samping exercise only and does not guaranfee that the audited
ste peiore, during or post-oudl, are In ful compiiance with the Code being audited against, The provisions of this Code
consfitute minkmum and not maximurn standards and this Code should not be used 10 prevent companies from
exceedng these standards. Companies applying this Code are expected o comply with nafional and other
oppicable kaws ond wheve the provisions of kaw and this Code adaress the same subject, fo apply that provision which
affords the greafer protection, The ownership of this report remains with the party who has paid for the audlt, Release

permission must be provided by the owner prior 10 release 1o any third parties.

EE—
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Summary of Findings

Issue
(please cick on the issue fitle 10 Qo drec!
1o the appropriale audit resulls by claouse)
Note fo ouditor, please ensure that when issuing
the oudi report. hyperfinks ore refained.

Area of
{Only check box when there i a non-
conformity, and only in the box/es where the
non-conformity can be found)

Record the number
of issues by line*:

Findings
(nole to audifor, summoarise in as few words as
possible NCs, Obs and GE)

N Bose
Coge | 'ocollaw | oments Code

0A | Universal Rights covering UNGP

0 O

code implementation
1 Freely chosen Employment O O O
2 freedom of Association Ol ] O
—

Auclt cormpany. B Group India P Lid. Report reference: [ Dote: 02092021 10 04092021
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3 sSatety ond Hygienic Conditions | [] = O Rubber mat is not evidenced in one of the
elechic panel of DG set.

4 Child Labour O O O

5 Living Wages and Benefits O O O

6 Working Hours O O |

7 Discrimingtion O O O .

8 | Regulor Emplovment O O O

8A | sub-Contracting and O O O

Homeworking
9 Harsh or inhumane Tregtment O O O O
10A | Entiflement to Work O O O
pm—

Auclt cormpany. B Group India P Lid. Report reference: [ Dote: 02092021 10 04092021
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1082 | Envie t O O O .

1084 | Envirconment 4-Piliar l ] O O .

10 | Business Ethics *l O 0 O .
=

General observations and summary of the site:

General observations and summary of the site:

The organisation is involved in the Manufacture and Exports home textiie made vps.

Out Source Process: Dyeing an dlamination

Contracted Process : Nil

Overall responsibility for ETl Base Coded standards is taken by M. I - G- M

There s a total of On Roll workers 170 on site out of which Male 103 and Female 67. During the audit days 129, 130 and 134 were present.

The youngest worker on site is 21 years old. No young and child labour observed during the auditl. No historical child labour noted.

There is no union at this laclory. Workers commitiees, Health and Salety Committees and Anlti Sexual harassmen! committees are funchioning as the
channel mechanism for ther complaints in oddition o the suggestion boxes

There k evidence of both male and female in monagement and among supervisor. The diskibution of manpower is Male 61%. Female 39%.

No discrimination, harsh freatment and forced labour identified in the factory. Workers are given equal opportunity in work distriibution, enjoying
benefits according 1o the legal requirement, promotions and move freely without any resiriclion.

Auct cormpany. BSGroup India P Lid. Report reference: [ Dote: 02092021 10 04092021
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SMETA? Sece At Retorenco I Sedex Members Ethical Trade Aud Report Verion 4.1

o 26 workers were randomly selecled for internview covering 11 Female and 15 Male workers: they were interviewed as 6 individual workers and five
group of lour workers were inlerviewed, As per the oulcome of the interview, they are equally reatled and entitle 1o benefits as required by the
local reguiation. All workers said they were satisfied with thelr employment.

o Standard working hours in the focllity is 8 howrs a day, 48 howrs per week and rest on Sunday. No overtime given to the employees.

¢ Al workers are paid above the minimum wage of as per the Tamil Nadu minimum wage (Please refer 1o clause 5 for more details) per month and
provided with payslip at least one day before the salary day. No late solkary payment noted.

*Please nole the table above records the fotal number of Non-compliances (NC), Observations [Obs) and Good Examples (GE). This gives the reviewer an
indication of problem areas bul does not delal severities of each issue ~ Reviewers need 1o check audil resulls by clause.

—
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Site Details

Site Details
A: Company Name: —
B: Site nome: —
C: GPS location: GPs aAddress: I Latiivde I
(1 avalabie) P Longitude: I
D: Applicable business and other I. Verified Factory License No: il Register No:
legally required licence numbers and approved by Joint Director of iIndustrial Safety and Health,
documents, for example, business B Vaximom of 250 Employees and 500 HP. Vaiid up to

icense number, lability insurance. any | 31.12.2021.
other required government inspections | 2. Verified the Fire License No: L. Dis No: [l ccted
21.12.2020, Issved by Diiict Officer - Fire rescue service,

E—
3. Verilied the Sanitary Certificate, Certified by Health
Inspector, Government Health Centre - Chatropothi. Dated
11.05.2021.
4, Verified the Certified Standing Order, certified by Certifying
Officer - JCL - N - B Oc'ed 05.11.18. The
standing orders are displayed in local language (Tamidl) in the
Nolice
board.
5. Verified Gense!l installation ceriificate No,
Dated 21.03.13 for 82.5 KVA and for 110 KVA - Reler

Certificate No : 872/D4/61/VREDC /99 - Dated 26.07.99. issued
by the Beclrical inspector. GGG
é. Verified The Buikding complete plans are approved by the
Join! Direclor, Direclorate of Indusirial Safety and Health,

through Letter Nimu No: 257/2020, dated 21.09.2020.
7. Vetihied the Building Stability dated 22.09.2020 - issued by Er.
M. Loganathan, (H1/15045/2017 dated 06.10.2017), Valid for 3
years from the date of issve,
8. Verified the Drinking Water test certificate done by
Tamilnadu water supply and drainage board district water
lesting Laboratory I Rcrort No: Letter No.
B/ WA/ DWIL/VNR/2021 Dated 14.06.2021. concluded that
the water sampie s Physically, chemically and bacteriological
potable.
9. Verified the Noise Level Survey Report done by Excellence
Laboratory Report No - 61 1-2020 Dated 12.11.2020,
tested all the areos.
10. Verified the Lux level monitoring report done by Excellence
Laboratory Report No: -1 3-11-2020 Dated 12.11.2020
tested at all the areas.
11. Verified the iIndoor Air Quality survey report done by
Excellence Laboratory Report No: IR 331 1-2020 Dated
12.11.2020 and tested in all the areas.
12. verified the Genset Stack & Wooden Boiler Slack monitoring
done by Excellence Laboratory Repor! No: IR 44 1 -2020
Dated 12.11.2020, tested for CO. NOx, PM ond SO2,

Auct company. BS Group Inda P L, Report reference: [ Pote: 02092021 1o 04.09.2021 :
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SM ETA? Socex A Retorccce I S¢dex Members Ethical Trade Audi Report Veruon 4.1

resull concludes that the meels the requirement of TNPCB
Standards with respec! to the parameters tested, (2DG Set 110
KVA & 82.5 KVA & Boler 250 KG)
13, Verified Form 8 lor 2 Air Compressor, | Fire wood boder, 2
cooker and 12 cylinders approved by Joint Director Industrial
Safety and Health - I Doted 14.08.2021.
14. Verified the cornsent order from TNPCB for Air - F.
OS/DEE/INPCB/VDR/W/2019 Dated 09.05.2019. Vaid
1l 31.12.2021.
15. Verified the corsent order from TNPCB for waler - F.
OS/DEE/INPCB/VDR/AJ2019 Dated 09.05.2019. vVaid
il 31.12.2021. Consent Order Number: IR c¢oted
09.05.2019.
16, Verified form 36- Report of examination of Hoist / Lift issued
by Mr. N, Govindarajulu - Competent person- Sale working
load - 1000 kgs, certified on 02.07.2021.
17. Verified the IBR Boller certificate for use of a boiller issued by
Senior director of Boilers. I <*<'c B R<! No.
19-20 Dated 25.05.2021.
18. Verihed the test cerificale for conveyor for 500 KGs pull
chord, 2.0 T and 3.0 T Chain pulley block, Refer cerfificate No:
Dated 02,07.2021, Void for one year, lested by
N. Govindarajulu Competen! person.
19. Verified the ambient air Quality Monitoring test report done
by Excelence Laboratory Report No: IR 18- 1-2020
Dated 12.11.2020. tested for all the parameters.

E: Products/Activities at site, for Manufacturers Of Cotton Fabrics, Bath Linen, Bath Robes,
example, garment monufacture, Kitchen Linen, Blankels & Beddings. Tote Bags. Indusinial Linen-
elechicals, toys. grower, culting, Drop Cloth/ Dust Sheet Cleaning Rags and Wiping Cloth
sewing. packing etc through

the Process of Warping. Sizing, Weaving. Dyeing. Fabric
Lamination, Cutting. Stitching, Checking, Packing and Dispatch
Qutsowrcing Process : Weaving(Partially Outsourced) Dyeing
And Fabxic Lamination

Confracted Process : Nil

F: Site description:
(Include size, location, and age of site.,
Also, include structure and number of

buildings)

Produchion Description Remark, if any

Building no

Building 1 - 220050 SQM Sizing. Warping.

Ground Hoor Packing & Finished
Goods Storage
Area

Building 2 - First 1887 SGQM Rolling. Stitching.

Foor Storage Area

Building 2 - 533 SGM Guest Room,

Ground Hoor Production Sample
And Paniry

E—

Auclt company. BS Group India P, Uid, Report reference: - Date: 02092021 1004092021
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SME-'.A.~ Socex Aucr Retorocco . S¢dex Members Ethical Trade Audit Report Veruon 4.

Building 3 - 803 SGM
- ‘A Packing Areq
Building 4 878 SGM Boller Areq

& 286 SGM CAR & Two
Building 5 Whesler Ao
Is this a shared No
building? 5

For below, please add any extra rows if cppropriate.

F1: Visible structural integrity isues (large crocks) observed?
[Jves

& No

F2: Please give details: No such observations.

F3: Does the site have a structural engineer evaluation?
B4 ves

[INo

F4: Please give details: Verified the Structural Stability
Certificate ssued on 22.09.2020 by Er. M. Loganathan,
competent No, H1/15045/2017 dated 06.10.2017,

G: Site function: [] Agent
I Factory Processing/Manutaciurer
Finshed Product Suppher

Grower
B Homeworker
Labouwr Provider
[ ] Pack House
(] Primary Producer
[ service Provider
(] sub-Contractor
H: Month(s) of peak season: Consstent throughout the year
(if applicable)
I: Process overview: Scope: "Manutacturers Of Colton Fabrics, Bath Linen, Bath
(inciude products being produced, main Robes, Kitchen Linen, Blankets & Beddings, Tote Bags. Indushial
operations, number of production iines, Linen- Drop Cloth/ Dust Sheet Cleaning Rags and Wiping Cloth
main equipment used) through the Process of Warping. Sizing, Weaving. Dyeing, Fabric

Lamination, Cutting. Stitching, Checking, Packing and Dispatch
Qutsowrcing Process : Weaving(Partially Outsourced) Dyeing
And Fabric Lamination

Confracted Process : Nil

Products: cotton - Fabrics, Bath inen, Bath robes, Kilchen linen,
Blankets & Beddings. Tote bags. industrial Linen- Drop cloth/
dust

sheel cleaning rags and wiping cloth

EE—
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Produchon process llow as below:-
Receip! of Yarn, Worping. sizing. weaving. rolling. lamination,
Cutting, stitching. packing and despatch
Out Source Process: lomination

List of Machinery:

Warping Machine - 2 Nos

Sizing Machine - 1 No

Boler - INO

Power loom - 6 No

Roling Machine - 4 Nos

Stitching machine - 32 Nos

Conveyor -2

Lift - 1 Nos

Compressor — 2 NOs

Terry towel shitching machine -1 No
Shrink packing machine-2 Nos

Hand cutting machine- 2 Nos

Bale machine-2 Nos

Metal detector -1 No

Conveyor ~ 2 Nos

J: What lorm of worker representation /
union is there on site?

[7] union (nome)
P4 worker Commitiee

(] Other (specity)
L] None

K: Is there any night production work at

X ves - Warping. Sizing and Weaving.

this audit

the site? [INo
L: Are there any on site provided worker | [ Yes
occommodation buldings e.9. X No
dormitories If yes opprox. % of workers in on site accommodation
M: Are there any off site provided ] Yes
worker accommodation buildings > No
If Yes approx. % of workers
N: Were all site-provided [Jves
accommodation buldings included in - | B No

If No, please give details.
Nol Applicable. Accommodaltion not provided

Auctt company. BS Group India P Lid, Report reference: [ Dote: 02092021 10 04092021
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Audit Parameters

A: Time in and time outl Day | Time in: 02.00 AM | Day 2 Time in: 02.00 AM | Day 3 Time in: 09.00 AM
Day 1 Time out: 06.00 Day 2 Time out: 06.00 Day 3 Time oul:01.30 PM

PM PM
B: Number of auditor 2.5 man days
days used.
C: Audit type: (] Full Initial
I Periodic
(] Full Follow-up
L] Partial Follow-Up
[] portial Other
If other, please define
D: Was the audit (] Announced
announced? B4 semi - announced: Window detail:  weeks

] unonnounced

E: Was the Sedex SAQ X ves

available for review? [INo
If No. why not
F: Any conflicting ] Yes
information SAQ/Pre- X No
Audit Info to Audit If Yes, please copture detall in aoppropriate audit by clouse
findings?
G: Who signed and M
agreed CAPR
(Narme and job fitke)
H: Is further information ™ ves
availcbie [INo
(i yes, please contact oudit
company for detals)
I: Previous audit date: Nil
J: Previous audit type: NA
K: Were any previous [Jyes [INo
audits reviewed for this
audit I N/A

C—
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Audit atfendance Management Worker Representatives
Senior Worker Committee | Union
manogement representatives representatives
A: Present at the opening meeting? B ves [(Ono | B4 Yes [(ONo | [ yes B No
B: Present ot the oudit? B ves (o | IX Yes (InNo | O yes X No
C: Present at the closing meeting? B ves [INo | X ves [INo | [ yes X No
D: i Worker Represeniatives were not | NA
present please explain reasons why
[only complete If no worker reps present)
E: if Union Representatives were not There i no frade union
present please explain reasons why:
{only complete If no union reps present)

Auctt company. BS Group Inda P Uid, Report reference: [

Date: 02092021 1o 04092021
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Worker Analysis

The term “migrant worker™ refers 10 a person who s engoged or has been engaged in a remunerated octiivity in G country of which they are not a nafional or
permanent resdent or has puposely migraled on a temporary Basis 1o another in.counlry region 10 seek and engage in a remunerated activily.

Worker Analysis
Local Migrant*
Tobal
Permonent Temporory Agency Permoanent Temporory Agency Home workers
Worker numbers -
Mok 103 103
Worker numbers - &7 67
female
Total 170 170
Number ol Workers 1S 15
interviewed - maole
Number of Workers " "
interviewed - lemale
Total - interviewed
sample size 26 26

At company. BS Group India Pt Lid. Report reference: [ Oote: 02092021 1o 04.07.2021
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A: Nationality of Management Incian

B: Please st the nationalities of ol Nationolities: B: Please k! the nationalities of all workers, with the
workers, with the three most common | Bl: Nationality 12 India____ three most common nationalities listed first.
nationalities isted first. B2: Nationality 2. Prease odd more nationalfies as appécabie 1o sife. AGd more
Fledse Ood more naionaiiies as appicabie 1o B3: NO“Oﬂd'Y X

e, AC more rows ¥ requyed

C: Please provide more information for | C: approx % total worklorce: Nalionality | 100%___
the three most common nationokties. C1: approx % total worklorce: Nationolty 2
C2: approx % total worklorce: Nationolity 3

D: Worker remuneration D: % workers on piece rate
(management information) DI % hourly paid workers
D2: ___100___ % salaried workers
Payment cycle:
D3: % daily paid
D4: % weekly paid
DS __100 % monthly poid
Dé: % other

D7: if other, please give details

Al company. BS Group India P, Uid. Report reference: [l Dote: 02092021 10 04.09.2021
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(Prease speciy number ond size of groups. Please see SMETA
Best Proctice Guidance and Measwement Criteria. If the
ouditor was nof able 1o follow the BPG, please state within the
deciaration)

Worker Interview Summary
A: Were workers aware of the audit? X ves
[INo
B: Were workers aware of the code? B4 ves
[INo
C: Number of group interviews: Five group of 4 workers

workers, Workers employed by service providers such as
securty ond catering stall as well as workers supplied by
other contractors.

Node 1o auditor: please record delalls of migrand fogency/contracior
workers In section 8 - Reguiar Employmend, under Resporsitie
Recrutment

D: Number of individual inferviews Male: 3 Female: 3
[(Prease see SMETA Best Practice Guidaonce and Measuremend

Criteria)

E: Al groups of workers are included in the scope of this | B Yes

oudit such as: Drect employees, Casual and agency [(ONo

I no. please give details: NIL

F: Interviews were done in private and the confidentiality | [ Yes

of the interview process was communicated to the (INo

workers?

G: In general, what was the attitude of the workers < Favourable

towards their workploce? _| Non-favourable
Indifferent

H: What was the most common worker complaint?

As per the workers interview, there is no
complaints against the facility.

I: What did the workers ke the most about working at this
site?

Work environmen! and equal freatment, Even
il no work is, the management is paying the
full salary.

J: Any additional comment(s) regarding interviews:

Workers having good knowledge about the
Emergency evacuation and the procedure

K: Attitude of workers 1o hours worked:

There B no specific ssue with respect to
working hours

L. ks there any worker survey information available?

o yes
LINo
¥ yes. please give delais:

Auctt company. BS Group Inda P Uid, Report reference: [
[
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M: Aftitude of workers:
finciudie thek atfifudie fo management, workploce, ond the inferview process. Both positve and negative information should be
included)] Note: Do not document any information that could put workers of sk

26 workers were selected for interview including 15 Male and 11 Female employees, they were
interviewed by individual and also in group: in the closed room without the presence of the factory
management.

The workers were assured ol confidentiolty ond they spoke freely of their views of the lactory. All workers
said they were satislied with ther employment af the factory and with the current wages which in their
view were in line with wages in the locality. They had good relationships with thelr supervisors and
managers who freated them with respect.

Factory monagement and employees were found cooperative during the interview process without any
signs of coaching. In general, workers have expressed their concem in both positive and negative
cornstructive manner throughout their employment in the facility.

Through interview with workers, it was noted that all workers were satisfied with the factory and no
negative comment was received.,

Management is ssuing appointment order 1o all employees on the day of joining.

Copy of Valid Age prool document 5 being submitted at the time of employment,

It was found that employees were aware of their ights and duties legal minimum wage and deductions,
Employees had informed thal Biometric - Finger Reoader is used for In and out lime punching and no
complaints on the same,

Duwring employee's interview noled that all of them receive wages on time and through cash on or belore
5th of every month.

* Al the interviewed told they receive salary slip on day of their wage day and understandable to
them. Deductions were made only for Employee State insurance and Provident Fund.
Employees were informed that facility does not have any employees with age less than 18 years.
They work voluntarily in the facility including overtime. Double wages are paid during over lime
No discrimination found in any form in faciity, everyone was frealed equally.

Having good knowledge about their worker representatives ond committee members,
Having good knowledge about emergency procedure

Emergency response team availoble and the members knows their responsibiity.
Employees were satisfied with the working condifions inside facility.

N: Attitude of worker's commitiee/union reps:

(Inciude their atfitude fo management, workplace, and the interview process. Both positive and negative information
should be included) Note: Do not document any information that could put workers af risk

Through interview with worker representative, that they are safisfied with the management and no
negative comment raised by them.

O: Alfitude of managers:
(inciude atfitude 1o audl, and oudil process. Both positive and negative information should be included)

The lactory monagement was found 1o be co-operalive throughout the audit, Provided full access 1o
ouditor throughout the audit and they allowed 1o take photographs.

C—
Auclt company. B Group india P Uid. Report reference: [ Dote: 02092021 10 04.09.2021
Sedexglobal.com ‘




SMETA’ St At et S Sedex Members Ethical Trade Audit Report Ve 4 |

Audit Results by Clause

0A: Universal Rights covering UNGP
ACKck here to refun o summary of findings)

0.A. Guidance for Observations

0.A.]1 Businesses should have a policy. endorsed al the highes! level, covering human rights impaocts and
Bssues, and ensure it is communicated to all appropriate parties, including its own suppliers.

0.A.2 Businesses should have a designatled person responsible for implementing standards concerming
Human rights

0.A.3 Businesses shall identify their stakeholders and sollent issues.

0.A.4 Businesses shall measure thelr direct, indirect, and polential impocts on stakeholders (rights holders)
human rights.

0.A.5 Where businesses have an adverse impact on human rights within any of thek stakeholders. they
sholl address these issues and enable effective remediation.

0.A.6 Businesses shall have a fransparent system in place for confidentiolly reporting. and dealing with
human rights impacts without fear of reprisals towards the reporter,

Note for auditors and readers. This s not @ full Human Rights Assessment, but instead o checkon
the business's implementation of processes 1o meel ther Universal rights covering UNGP
responsibiities.

Current Systems and Evidence Examined
To complete “‘cument systems” Aucifors exoming polcies ond wiflen procedunes In conjunciion with mlevont managers, o
undensfand, and record whic! Controls and processes ane cumendly in pIoce 0.9, record whad! policies are in ploce, what relevant
procedures ore comed ouf, who is Jare responsitie for the management of Ihs ifem of the code. Evidence checked shoukd delol
any documeniary o verbal evidence shown 10 support the sysfers,

Current systems:

Description of current status:

Factory implements and maintains systems for delivering compliance 1o this code.

M. - GM. has been made responsible for compliance with the code. Display of ETI Base code
5 evidenced in English ond in local (Tami) Longuage. The lactory communicates this code 1o all employees
by training as confirmed through fraining records and interviews conducted. The last training conducted
on ETl base was on 07.08,2021,

Evidence examined - o support system description (Documents examined & relevant comments. Include
renewal/expiry date where appropriate):

Details:

- Managemen! Interview

- Workers interview

-Document and Record review

- Site Towr

Any other comments: None

A: Policy statement that expresses commitment to | DX Yes
respect human rights? [(No
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Please give delails (mainly opplicable for the porent
company): Policies are available for ol the clouses
of the ETl Base Code.

with human rights impacts without lear of reprisols
towards the reporter?

B: Does the business have a designated person Pd ves

responsible for implementing standards [INo

conceming Human Rights?
Please give delails:
Name: Mr.
Joblitle: G. M

C: Does the businesses have a transparent system | B4 ves

in place for confidentially reporting. and dealing | [ No

Please give detols: A fransparent system for
confidentially reporting is in place. One Confidentiol
Suggestion box is availlable Near Rest Rooms, Last
opening on 19.08.2021.

D: Does grievance mechanism meet with UNGP
requirement of e.g. (Legitimate, Accessible.,
Predictable, Equitable, Transparent, Rights-
compatible. a sowrce of continuous leaming and
based on stakeholder engogement)?

B yes
[INo

If no. please give deltails:

E: Does the business demonsirate effeclive data
privacy procedures for workers' information,
which is implemented?

B4 ves
(No

Please give details: The organisation data procedwres
and its implementation do not have any deviation on
the data privacy procedures lor worker's information

Findings
Finding: Observation || Company NC [] Objective evidence
Description of observation: observed:
Local law or ETI/Additional elements / cuslomer specific requirement:
Comments:
Good examples observed:

Description ol Good Example (GE). Objeclive Evidence

Observed:

E—
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Measuring Workplace Impact

Workplace Impact

A: Annual worker turmover:

Number of workers leaving inlast 1I2months aso %
of averoge otal number of workers on siie over the
yoor [annual worker furnover)

Al: Last year: AZ2: This year
36 % 32__ %

B: Current % quarterty (90 days) tumover:
Number of workers leaving from the first day of the
90 days period theough 10 1he kot day of the 90
day perod / [(number of empioyees on the 1+ day
of 90 day perod + number of empioyees on the
oy day of he 90 day pedod) / 2]

1.5 from Apr 2021 10 June 2021

C: Annual % absenteeism:

Number of days los! ihrough job absence in the
yoor /

[Irumber of empioyees on |* day of the yoor «
rumber empioyees on the last day of the year) / 2]
* rumber avallable workdays in the yoeor

ClI: Last year: C2: This year
22 % 25 __ %

D: Quarterly (90 days) % absenteeism:
Number of days los! through job absence in the
pedod /

[INumber of employees on |1# of the period +
Number of employees on the kast day of he
pedod) / 2

* Numbear of availoble workdays in the month

2.8 from Apr 2021 1o June 2021

E: Are accidents recorded?

X ves

[ INo

El. Please describe: No accidents hoppened lill date, Verified
the accident record ~ Form 26,

F: Annual Number of work related
accidents and injuries per 100 workers:
[(Number of work redated occidents and
injuries * 100) / Number of total worke

rsl

Fl1:lost year. 0 F2: This year: 0
Number: 0 Number: 0

G: Quarterly (90 days) number of work
refated accidents and injuries per 100
workers:

[(Number of work relaled accidents and injures *
100§ / Number of 1olal workers)

H: Lost day work cases per 100 workers.
[Number of lost days due 10 work accidents and
work related injuries * 100) / Number of tosol
workers]

H1: Last yeor: 0 H2: This yeor: 0

I: % of workers that work on average
more thon 48 standard hours / week in
the last 6 / 12 months:

11: 6 months 12 12 months
_____0_%workers _____0___mworkers
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J: % of workers thatl work on average J1: 6 months J2: 12 months
more than 60 total hours / week in the __0___ % workers _0 % workers
last 6 / 12 months:

0B: Management system and Code Implementation
JCECk here 10 refurn 10 summary Of fincingsl

0.8.1 Suppliers are expected to implement and maintain systems for defivering complionce 1o this Code.
0.8.2 Suppliers are expected 1o be operaling legally in premises with the corect business licenses and
permissions and 1o have systems 1o ensure that all relevant land rights have been compled with

0.8.3 Suppliers shall appoint a senlor member of management who shall be responsible for compliance
with the Code.

0.8.4 Suppliers are expected to communicate this Code to all employees.

0.8.5 Suppliers should communicate this code to ther own suppliers and, where reasonably practicable,
extend the principles of this Ethical Code through their supply chain.

Current Systems and Evidence Examined
To compilete ‘cumren! systerms” AUCons exoming policies and wiitlen procedres in conunciion with levant manogers,
1o undersiond, ond record what conirols and processes ore curently in ploce e.g. record what policies are in ploce, what
relevant procedures ore camed oul, mmwbmwdmmamm.m
checked should delall any documeniary of verbal evidence shown 10 suppart the systems.

Current systems:

Factory implements and maintains systems for delivering compliaonce to this code.

M I - G M. has been made responsible for compliance with the code. Display of ETl Base code
is evidenced in English and in local Language. The lactory communicales this code 1o all employees by
fraining as confirmed through raining records and interviews conducted. The las! Iraining conducted on
ETl base was on 09.08.2021. the awareness found low. The Ell Base code is ben communicaled to the
suppliers. Verified the suppler audit report for I Frinters dated 01.10.2020. and Primer Pack dated
05.10.2020.

Evidence examined - 1o suppor! system description (Documents examined & relevant comments, Include
renewal/expiy date where appropriate):

Delails:

- Management Interview

- Workers interview

-Document and Record review

- Site Tour

Any other commenlts: None

Management Systems:
A:In the last 12 months, has the site been subject to []ves
any fines/prosecutions for non—-compliance o any & No
regulahions? Al: Please give delails: No legal or reguiations
viokations made by the organisation.

CH—
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B: Do policies and/or procedures exist that reduce the
risk of forced labowr, child labouwr, discrimination.
harassment & abuse?

™ ves

CINo

Please give details: Policies are available and
displayed in the nolice board.

C: if Yes, Is there evidence (an indication) of effective
implementation? Please give detais.

Training provided on poicies to employees.

D: Have managers and workers received roining in
the standards for forced laobour, chid labour,
discrimination, harassmen! & cbuse?

™ ves

[INo

Please give details: Yes, Training records dated
09.08.2021, Verified

E: If Yes, is there evidence (on indication) that training | B Yes

has been effective e.g. iraining records elc.? Please [INo

give details Please give details: Verified the records of
fraining and training Log.

F: Does the site have any infemationally recognised (] ves

system certifications €.q. ISO 9000, 14000, OHSAS ™ No

18000, SAB000 (or other social audits).

Please give details: NA

Please detall (Number and date).
G: Is there @ Human Resources manager/department? | X Yes
If Yes. please delail, LINo
GI: Please give details: N - G- M
H: Is there a senior person / manager responsible for ™ ves
implementation of the code [ INo
H1: Please give details: N - G- M
kL Is there a policy 1o ensure all worker informalion is ™ ves
confidential? INo

Please give delails: Yes, Policy s moade availoble.
Verified Policy dated 01.04.2019

J. K there an elleclive procedwre 1o ensure
confidential information is kep! conlidenhiol?

™ ves

LINo

Please give details: Yes, Policy s made availoble
and implemented, Verified polcy dated
01.04.2019

K: Are risk assessments conducied 10 evaluate policy
and procedure ellectliveness?

™ ves

LINo

Please give details: Risk assessment s available
and verified dated 01.07.2021

L: Does the locility have a process 1o address issues
found when conduching risk assessments, including
implementation of conirols to reduce identified risks?

™ ves

[(INo

LI1Pleqse give detais: Risk assessment addresses
the controls 1o reduce the identified risk.

M: Does the facility have a policy/code which require | B Yes
labour standards of its own suppliers? [(INo
E—
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MI: Please give delails: Yes, all legal licences

and permissions were avallable. The suppliers
also should have all.

Land rights

N: Does the site have ol required land righls icenses

™ ves

and permissions (see SMETA Measurernent Criteria) 2 [INo
NI: Please give delails:

O: Does the site have systems in place o conduct (] Yes

legal due diigence 1o recognize and apply national [(INo

laws and practices relating 1o land litle? Ol Please give details: Yes, oll legal icences
and permissions were avaiable

P: Does the site have a written policy and procedures | I Yes

specific to land rights. [ INo

if yes, does it include any due diligence the company
will undertake to oblain free., prior and informed
consent, (FPIC) even if national/local law does not
require it

P1: if yes. how does the company oblain FPIC:
The buikding is owned by the organisation and ol
the consent. approvals are evidenced which
was oblained after due diligence,

Q: Is there evidence that facility / site compensated
the owner/lessor for the land prior 1o the focility being
bult or exponded.

™ ves

(INo

QI Please give delails: The building is owned by
the organsation and ol the compensation
requirement was verified in the agreement. all
the consent, approvals are evidenced which
was oblained after due diligence.

R. Does the lacilty demonsirale thal alternatives lo a
specific land ccquisition were considered to avoid or
minimize adverse impacis?

X ves

LInNo

R1: Please give details: The bulding is owned by
the organisation and oll the consent, approvals
are verified and addressed in this report.

S: k There any evidence of llegal appropriation of land
for facility bulding or expansion of foolprint.

[]ves
&I No
S1: Please give details: No such evidenced.

Non-compliance:

1. Description of non-compliance:
(] NC against ETI/Additional Elements
] NC against customer code:

.locd law and/or ETI requirement:
Recommended cormrective action: :

2. Description of non-compliance:

[] NC against Local Law

Objectlive evidence
observed:

Supplier communication
records not availoble,
[where redevant please
odd photo numbers)
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[_] NC against ETI/Additional Elements L] NC ogainst Local Law
[_] NC against customer code:
ETl requirement:
Recommended comrective achion:
-~
Observation

Description of observation: Objective evidence

observed:
Local law or ETl requirement:
Comments:

Good Examples observed:

Description of Good Example (GE): Objective evidence

observed:

E—
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1: Freely Chosen Employment

EN
1.1 There bk no forced, bonded or involuntary prison labour.

1.2 Workers are notl required o lodge “deposits” or their identity papers with their employer and are free
to leave their employer affer reasonable nofice.

Current Systems and Evidence Examined
To compiete ‘cument sysfems' Auciions examine policies ond wrilfen procedunes in conunciion with relevant monogers, fo
undersiand, and record what conirols and processes are curantly in ploce €.g. record what poicies ame in pioce, what relevand
MMMWMWWMM“MGNMNMM.MMMM
any documeniary of viybal evidence shown 10 suppor Ihe systems.

Current systems.

1. Abstract of the act has been displayed in the local languoge. Worker interviews, security
procedures/interviews, worker behaviour, management behaviour and the lacility walkthrough did not
evidence any area of concem.

2. No recruiting agents are employed: no deposits or oniginal documents are collected and retained. The
employees are free 1o leave employment on their own will

3. Movement of employee within the premises is not restiicled and they are free to leave the focility after
work. 26 personnel lles were reviewed, the personnel files do no!l include any original documentation for
oge verification,

4, The employment contract includes all the areas to be addressed with regard to the standards
including working hours, remuneration and the benefits due to them.

5. People are free to leave after the work. Overtime is Voluntary. The company does not withhold any
part of any personnel’s salary, benefits, property. or documents in order 1o force such personnel to
confinue working for the company.

6. All 1he: personals who are working in the company have the right o leave the work place premises
after completing the standard work day and free 1o lerminate their employment provided that they Give
reasonable nofice to the company.

7. The security Guards al the main gate perform their normal duties, They do not hold the workers inside
the premises after end of the shift.

Evidence examined - to support system description (Documents examined & relevant comments. Include
renewal/expiry date where appropriale):

Details:

- Managemen! Interview

- Workers interview

Document and Record review

- Site Tour

Any other comments: None

A: ks there any evidence of (] ves
retention of original documents, | B No
¢.g. passports/iD's Al: If yes, please give delails and category of workers affecled:

E—
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B: i there ony evidence of a loan
scheme in operation

[]ves
X No
81: if yes, please give detais and category of worker affected:

C: i there any evidence of
retention of wages /deposits

] ves
X No
CI: if yes, please give delails and category of worker affected:

D: Are there any restrictions on
workers' freedom o terminate
employment?

Yes

No
DI1: Please describe finding: All employees are free to leave or
terminate on their own.

E: If any part of the business is UK
based or regstered there & has o
tumover over £346m., is there a
published a ‘modem day siavery
statement?

F: s there evidence of any
restrictions on workers' freedoms
to leave the site ol the end of the

work day?

(] ves

CINo

X Not applicable

E1: Please describe finding: All for the Export Market, but registered
in Inciio,

[ ves

& No

F1: Please describe finding: Al employees are free fo leave or
terminate on their own.

G: Does the site understand the
risks of forced / fralficked /
bonded labour in its supply chain

(] ves

™ No

(] Not applicable

Gl:If yes, please give details and category of workers alfected:

H: i the site taking any steps
taking to reduce the risk of lorced
/ troflficked lobowr?

™ ves
LINo
H1: Please describe linding: Policies are available.

(] NC against ETl. [ NC against Local Law: [_] NC against customer code:

Non-compliance:
1. Description of non-compliance: Objective evidence
[C] NC against ETI [[] NC ogainst Local Law: [_] NC against customer observed:
code: (where relevant please
Qdd photo numbers)
Nil
Local law and/or ETI requirement
Recommended comective action:
2. Description of non-compliance:
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Local law and/or ETI requirement:

Recommended cormrective action:

Observation:
Descriplion of observation: Objeclive evidence
observed:
Local law or ETl requirement:
Comments:
Good Examples observed:
Description of Good Example (GE): Objective evidence
observed:
E—
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2: Freedom of Association and Right to Collective Bargaining are Respected
JCECK here 10 refum o summany of focings)
CECK heve 10 retum 10 Key Informquion)

ETI
2.1 Workers, without distinction, have the right to join or form frade unions of thelr own choosing and to
bargain collectively.
2.2 The employer adopts an open atfitude towards the aclivities of frade unions and their organisational
oclivities.
2.3 Workers' represeniatives are not discriminated against and have access 1o carry out their
representative funchions in the workplace.
2.4 Where the right 1o freedom ol association and collective bargaining is resincled under law, the

employer laciitates. and does not hinder, the development of paraliel means for independent ond lree
association and borgaining.

Current Systems and Evidence Examined
To compiete "curent sysfems’ Audifors examine policies and wiltfen procedures in conjunciion with relevand monogers, fo
undersiand, and record what conirols and processes are cumently in ploce e.g. record what policies are in ploce, what relevant
procedures are camed ow, who is/ore responiibie for the manogement of this lem of the code, Evidence checked should dedol
any documeniary of varbal evidence shown 1o support the systems.

Current systems:

1. Laws of the lond opplicable are Trade Union Act 1926 and industrial Disputes Act 1947

2. The organization has documented the system for compliance to this requirement. The foctory has a
written policy which states that workers have the right 1o lawfully form unions or similar organizations which
give them the opportunity to address worker grievances and workplace issues collectively.

3. There is no Union in the facility. I - Pocker is the elected Worker Representative. Re election
held on 05.01.2021. [ s i . ond I constitutes
the Workers Wellare Commitiee. This Workers Wellare commitiee addresses the workers needs and
grievances at work place. This workers commitiee addresses the worker's needs. Works commitiee meets
once in 02 months, verfied the meehing minutes for the last one year, from 21.12.2020 10 14.08.2021

4. Monagement has an open-door policy to address the employees' needs, as revealed during the
interviews,

5. The Organisation does nol discriminate, penalze, threaten. restrict or interfere with workers choosing to
laowfully form or join unions or associations.

6. The worker interviews and document review confirm compliance to this standard.

7. The Organisation implements systems to establish better worker and management relations such as
Health and Safety Committee, Workers welfare Committee and Anti Sexual Harassment committee.

Evidence examined - fo support syslem description (Documents examined & relevant comments. Include
renewal/expiry date where appropriate):

Details:

- Managemen! Interview

- Workers interview

Document and Record review

- Site Towr

Any other comments: None

CH—
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A: What form of worker

(] union (name)

than union/worker commitiee e.q. H&S,
sexual harassment)

representation/union is there on B worker Committee
site? [] Other (specity)
[] None
B: Is it a legal requirement to have a | [] Yes
union? Bd No
C: Is it a legal requirement to have % Yes
a worker's committee? NoO
D: Is there any other form of B ves
effective worker/management [ Nno
communication channel? (Other Describe: Workers Committee, Anti sexual Harassment committee

and one confidential suggestion boxes s available, Commitiees
meets at once in 02 months and suggestion boxes are opened
once in @ month. Last opened on dated 19.08.2021.

s there evidence of free elections?
[ ves re. election Conducted on 05.01.202)

Union or committee to conduct

(I Nno
E: Does the supplier provide B ves
adequate facilties to allow the [ No

Details: Yes committee meelings and its records are verified.

related business?
F: Name of union and union No Trade Union Is there evidence of free elections?
representative, if applicable: avaiable Mvyes [(Ino [IN/A
G: If there is no union, is there a Workers Committee, | & there evidence of free elections?
paraliel means of consultation with Heatth & Sofety | B ves [Ino [(IN/A
workers e.g. worker committees? committee. Anti Sexual
Harassment
committee, ond
Workers Commitiee
H: Are all workers aware of who B ves [INo . olor
their representatives are?
I: Were worker representatives freely | B Yes [INo Date of kast election: 05.01.202)
elected?
J: Do workers know what topics con | I Yes [ No
be rased with their represenialives?
K: Were worker B yes [INo
representatives/union If Yes. please state how many: workers committee have 6
representiatives inlerviewed? members aond members interviewed

L: Please describe any evidence
that union/worker's commitiee is
eflective?

Yes. workers commitiee meelings were conducted once in 2
months. Workers committee Meeling from 22.12.2020 1o 14.08.2021.
The Minutes of workers Wellore committee are recorded in the
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Specity date of kast meeting: topics
covered; how minutes were
communicated efc.

meeting note and signed by the employees. The topics covered are
Working hours, Employee State Insurance / Provident Fund. Health
and salety related and Remuneration.

M: Are any workers covered by
Colective Bargaining Agreement
(CBA)?

[Jves XINo

i Yes, whao! percentage by rode
Union/worker representation

_NA__% workers covered by
Union CBA

_NA__ % workers covered by
Union CBA

M3: I Yes. does the Colleclive
Bargaining Agreement (CBA)
include rates of pay?

[] ves
B No wages as paid as per the Tamil Nadu Minimum wages act ,

as detaided in clouse No. 5

Recommended cormrective action:

2. Description of non-compliance:

Non-compliance:
1. Description of non-compliance: Objective evidence
[ INC againstenl [] NC against Local Law [ NC against customer | observed:
code: (where relevant please odd
photo numbers)
Local law and/or ETI requirement:

Workers Interview

[INC ogainst El ] NC against Local Law  [] NC against customer
code:
Local law and/or ETI requirement:
Recommended comrective action:
Observation:

Description of observation: Objeclive evidence

observed:
Local law or ETl requirement:
Comments:

Good Examples observed:

Description of Good Exomple (GE): Objeclive evidence

observed:

E—
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3: Working Conditions are Safe and Hygienic
JCECk here [0 refurn 10 summary of fodingsl
(CECK here 1o relum 10 Key informqion)

ET
3.1 A safe and hygienic working environment shall be provided, bearing in mind the prevailing
knowledge of the indusiry ond of any specific hazards. Adequate steps shal be taken to prevent
accidents and injury to health arising out of, associated with, or occurring in the course of work, by
minimising. so far as is reasonably practicable. the causes of hazards inherent in the working environment.
3.2 Workers shall receive regular and recorded Health & Salety iraining. and such fraining shall be
repeaied for new or reassigned workers.
3.3 Access to clean loile! facilities ond 1o polable waler, and, it appropriate, sanitary faciliies for food
slorage shall be provided.
3.4 Accommodation, where provided, shall be clean, safe, and meet the basic needs of the workers,
3.5 The company observing the code shall assign responsibility for Health & Safety to a senior
manogement representative.

Current Systems and Evidence Examined
To compiete ‘cumrent sysfems’ Audiiors examine policies and wellfen procedures In conjunciion with relevan! manogess, 1o
undersiond, and record what conirols and processes are curently in ploce e.g. record what policies are in ploce, what relevant
procedures are camed oul, who is/ore responsibie for the management of this lern of the code. Evidence chected should dedoll
any documeniary o verbal evidence shown 10 support the systemns.

Curmrent systems:

Description of current status:

1. The Organisation has a written Health and Salety plan that indicates how all Health and Salety issues
are being managed at the factory. The plan includes what steps the factory is taking to ensure that
health and salely risk areas are being idenlilied and addressed.

2. The Organisation has a health and safety representative [ - Froduction incharge.to
oversee compliance.

3. Health & Safety risk assessment is availkable as port of the Health & Management System
documenitation. Evidenced lor Office, Warping. Sizing. Weaving. Stitching ond Packing section, Blecincol
Generators ond Mochine Maintenance. Verified the H &S risk assessment on 01.07.2021 which includes
the Covid 19 risk assessment,

4, Fre Salely extemal Iraining was provided on 02.06,.2021 by M/s. Smart Salety Solution lor 16 employees
in the organisation. Conducted for once in a year.

5. The fire evacuation drill s being conducted once in two months, Verified the records of fire drill
conducted. It was done on 13.08.2021 for 108 employees with the evacuation time of 178 seconds and
on 22.06.2021 for 108 employees with the evacuation time of 171 seconds by Smart Safety Solution.

6. It was verified that there are visible, appropriate and accessible fire extinguishers avaiable. The
Organization has installed adequate number of fire extinguishers Tolal 63 dry type Fre extinguishers
availkable, ABC - 4Kgs. The frequency of checking of fire exfinguishers is once in 2 months, verified
dated 28.08.2021.

7. Frst Aid raining was provided by St. John Ambulance service . The factory has 24 first aid frained
employees. Adequate first aid kits with adequate medicines provided in all the factory areas. Training
conducted on 11.01.20219 and void tll 11.01,2022.

8. There are 8 first aid kits avallable in the factory. The emergency contact numbers are appropriately
displayed inside foctory.

9. Emergency exits have been displayed. Evacuation plans are exhibited at prominent points.

10. Documents related to accident reporting are available in the factory (form 26), No Accidents
reported in the reporl. Verfied the Form 26-A, Register of Dangerous Occurrences- No Dangerous
occurrences happened in the last 12 months.

11, Health & Solety fraining was conducted on 19.06.2021 to all the employees,

12. Good Ventiation, llumination and Work Environment evidenced,
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13. Adequate Wash Rooms are availkable in the factory (Separate for Men & Women) $for Men + 3 Urinals
& 7 for Women.
14. Complain! / Suggestion Boxes are available. Last opening dated 19.08.2021
The frequency of health safety commitiee meeling are once in three months - These commitiee
members monitor the fire and risk prevention and report 1o the H & S Representative ond also address
during the meeling
15, Verified the records of health and safety committee. Members ore I

I S S S e he
meelting conducted from 21.12.2020 to 14.08.2021.
16. Safety instructions are displayed at vanous places in vernacular language. Safety posters, first cid
instructions. usage of Salety instructions are available.
17. there are 16 smoke delectors are available, located at Storage areas. 19 Fire alarm call points, 22
emergency lights, 5 Fre hydrant with sprinkliers ond 8 Hose boxes with the fire hydrant | The frequency ol
checking is once in 2 months. Last vesification happened on 28.08.2021.
18. Awareness on Emergency Evacuation Plan found 1o be satisfactory among the workers.
19. Canteen ogreement with Canteen dated 072.01.20201 and the FSSAI Licence number

dated 01.04.2021 were verfied. Canteen employees medical check report dated

04,01.2021, by Dr. K, Sukumar, Director of Industrial Safety and Health,

Evidence examined - fo support syslem descriplion (Documents examined & relevant comments. Include
renewal/expiry date where appropriate):

Details:

- Managemen! interview

- Workers interview

Document and Record review

- Site Towr

Training Records

Any other comments: None

A: Does the lacility have general and
occupational Health & Salety policies
and procedwes that are fit for purpose
and are these communicated 1o
workers?

B ves

ONo

Al: Plegse give details: Communicated to ol workers through
reguiar QwWareness sessions,

B: Are the policies included in workers'
manuals?

B ves

LI No

Bl: Please give delails: Policies are the part of organisation
manual.

C: Are there any structural additions [Jves

without required permits/inspections B No

(e.g. loors added)? CI: Please give delails: No such additions,

D: Are visitors 1o the site informed on X Yes

H&S and provided with personal [INo

protective equipment D1: Please give delails: Visitors are informed about the H &5

requirements at the gate by the Management Stolf

E: Is @ medical room or medical facility
provided for workers?

It yes, do the room(s) meet legal
| requirements ond B the size/number of

X Yes

CINo

El: Please give details: 02 First Aid trained Personals available.
Training conducted on 11.01.2019.
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rooms suitable for the number of

workers.

F: Is there a doctor or nurse on site or L Yes

there is easy access 10 first cider/ X No

frained medical oikd? Fi: Please give delails: All workers are staying nearby 1o the

facility

G: Where the faciity provides worker L lves

transport - is it fit for purpose. safe, M No

maintained and operated by Gl: Please give details: All workers are staying nearby 1o the

competent persons e.g. buses and facility

other vehicles?

H: Is secure personal storage spoace < Yes

provided for workers in their living (No

space and & fit for purpose? HI: Please give details: Workers are provided with personol
storage space

I: Are H&S Risk assessments are > Yes

conducted (including evaluating the [INo

arangements for workers doing 11: Please give detaik: Verified the risk assessment record.

overtime ¢.q. driving after a long shift)
and are there confroks to reduce

identified risk?

J: Is the site meeting its legal obligations Yes

on envikonmental requirements NO

including required permits for use and JI: Please give delails: The facility do not have the

disposal of natural resources? environmental consents.

K: I the site meeting its customer 2 Yes

requirements on environmentaol OnNo

stondards. including the use of banned | Ki: Please give delails: No banned chemicals were used in the
chemicals? facility according to facility tour and document review

C—
Auclt company. B Group india P Uid. Report reference: [ Dote: 02092021 10 04.09.2021
Sedexglobal.com ‘




SMETA.“ Socex At Retoroocc S Sedex Members Ethical Trade Audit Report \Version 4]

Non-compliance: 1
1. Description of non-compliance: Objeclive evidence
[C] NC against ETI X NC against Local Law  [] NC against customer observed:
code: (wheve refevant piease
odd photo numbers)
Rubber mat is not evidenced in one of the electric panel of DG set.
Site tour
Local law and/or ETI requirement
Factores Act 1948,
Recommended comrective aclion:
Rubber mat 1o be provided and fraining 1o be given 1o the workers on PPE's
usage.
2. Description of non-co nce:
("] NC against ET NC against Local Law [ NC against customer
code:
Local law and/or ETI requirement:
Recommended comrective aclion:
Observation:
Description of observation: Objective evidence
observed:
Local law or ETl requirement:
Recommended comeclive action:
Good Examples observed:
Description of Good Example (GE): Objective Evidence
Observed:
E—
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4: Child Labour Shall Not Be Used

JCECk here 1o refurn 1o summary of findings)
(CECk here 1o retum fo Key Information)

EN
4.1 There shall be no new recruitment of child labour.
4.2 Companies shall develop or participate in and confribute to policies and programmes which provide
for the transition of any child found 1o be performing chid lkabour to enable her or him to altend and
remain in quality education until no longer a chikd,
4.3 Children and young persons under 18 shall not be employed al night or in hazardous conditions.
4.4 These policies and procedures shall conform to the provisions of the relevant ILO Standards.

Current Systems and Evidence Examined
To compiete "curent sysfems’ Audifors examine policies and wiltfen procedures in conjunciion with relevand manogers, 1o
undersiond, and record what conirols and processes are cumently in ploce e.g. record what policies are in ploce, what relevant
procedcures are camed ow, who isfore responsibie for the management of this Bem of the code, Evidence checked shoukd deloll
any documeniary of virbal evicdence shown 10 support the systems.,

Current systems:

1. The factory has hiring policies and procedures that ensured that the minimum age of workers
comresponds fo all local laws, ILO Standards and other requirements.

2. The age of each worker is verified prior 10 his or her employment.

3. Updated personnel files are maintained for each worker. Such files have copies of basic worker
information such as an identification card, School leaving certificale lor age prool, Nomination forms,
Appointment order and service records.

4. The factory ensures that these workers are not working beyond the restricted hours and comply with all
applicable laws governing minimum working age. No one is under 18 is permitted o work in this factory.,
however the minimum age for work as per law is sel at 15 yeors

5. There were no young workers. Chid labour remediation is established. Worker interviews confirmed the
absence of chid labour or young workers in the factory,

6. The orgonization has communicaled the requirement by dsplaying outside the main gate

7. All the workers, staff confirmed that there is no child labour working in the organization. The lowest age
5 21. Ms, P, Eswari joined on 01.01.2021, and D.OB is 12.09.1999

Evidence examined - to support system description (Documents examined & relevant comments. Include
renewal/expiry dale where appropriate):
Details:

- Managemen! interview

- Workers inlerview

-Document and Record review
- Site Towr

Any other comments: None

A’ Legal age of employment: Above 18 Years

B: Age of youngest worker found: 21 Yeors.

E—
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C: Are there children present on the work | [ Yes
floor but not working at the time of 2 No
audit?
D: % of under 18's at this site (of total 0%
workers)
E: Are workers under 18 subject o [ ]ves
hazardous work assignments? X No
[Go to clause 3 - Heglth and Safety) El: If yes, give details
Non-compliance:
1. Description of non-co nce: Objective evidence
(] NC against EN ] NC against Local Law  [_] NC against customer observed:
code: (where refevant please
odd photo numbers)
Nil
Local law and/or ETI requirement:
Recommended comreclive aclion:
2. Description of non-compliance:
("] NC against ETI NC against Local Law [ NC against customer
code:
Local law and/or ETI requirement:
Recommended comrective aclion:
Observation:
Description of observation: Objective evidence
observed:
Local law or ETl requirement:
Comments:
Good Examples observed:
Description ol Good Example (GE): Objective Evidence
Observed:
E—
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5: Living Wages are Paid
(CECk heve 1o return 10 Key information)

ET
5.1 Wages and benefits paid for o standard working week meet, at a minimum, national legal standards
or indusiry benchmark standards. whichever is higher. In any event woges should always be enough to
meet basic needs and to provide some discrefionary income.
5.2 All workers sholl be provided with written and understandable information about their employment
condifions in respect 1o wages belore they enter employment and about the particulars of their wages
for the pay pernod concemed each fime that they are poid,
5.3 Deductions from wages as o discipiinory measure shall not be permitied nor shall any deductions from
wages not provided for by national law be permitted without the expressed permission of the worker
concemed. Al dscipinary measwres should be recorded.,

Current Systems and Evidence Examined
To compiete ‘curent sysfems’ Auciiors examine policies and weilfen procedures in conjunciion with relevan! manogern, 1o
undersiond, and record what confrols and processes are cumently in place e.0. record what policies are in ploce, whal relevant
procedures are camed owl, who isfare responsibie for the management of this Bemn of the code. Evidence checked should defall
any documneniary o verbal evidence shown 10 suppord the systerns.

Curmrent systems:

Description of current status:
1. Minimum rates of wages for Employment in Tailoring Industry under the Minimum Wages Act. G.O. (2D)
No. 59, Nolification No. Il (2)/LE/723/2014 Daled 03.12.2014 and as per the Power Loom Indusiry under the
Minimum Wages Acl. G.O. (2D) No. 114, Nofification No. Il (2)/LE/25/2019 Dated 09.01.2019.
2. For Power Loom Industry from 01.04.2021

G.O. (2D) No. 114, Notification No. Il (2)/LE/25/2019 Dated 09.01.2019

Salory as per Notilication - Salary paid by the organisation- Per

Sl. No_| Designation per day / Per month{INR) month(INR)

1 | Warper 502 / 13052 502 / 13052

2 | Back Sizer 442 [ 11492 442 / 11492

3 | Sizer 440 / 11960 460 / 11960

4 | Weaver 559 / 14534 559 / 14534

5 | Boiler Altend | 436 / 11336 436 / 11336

Weaving
é | Helper 328 / 8528 328 / 8528

For Tailoring Industry from 01.04.2021

G.O. [20) No. 59 . Nolification No. Il {2)/LE/25/2019 Dated 09.01.2019

Salory as per Notification - Salary paid by the organisation- Per
Sl. No_| Designation per day / Per month({INR) month(INR)
1 | Tailoe i 362 | 9412 362 /1 9412
Culter,
2 | Checker Il 369 | 9494 369 | 9494
3 | Packer 354 / 9204 354 / 9204
4 | Helper 354 / 9204 354 /| 9204
ES—
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The orgonisation payment are same as above.

3. Verified the salary slips ond woge register.  Verified the Solary given 10 the employees for the past 12
months and found that organisation is paying the Minimum wages prescribed by the Governmenl. Payslips
details are mentioned in Both Tami and English Languages.

4. The orgaonization remits the ESIC & EPF conftibutions as per the law requirements.
Verified the ESI and PF paid challan for the past 12 months . Some month late payments are noficed and
a minor NC rased,

5. Workers are aware of their leave policy, leave wages aond bonus,

6. The workers are poid through Bank Trarsfer once in 15 days on or belore 1™ of every month and 16™ of
every month,

7. There are no piece rate workers employed, And also no Home workers involved,

8. No Contract employees are engaged in the crganisation.

9. No deduction or fine charged on any of worker participating in committee meetings.

10, There is no payroll agency deployed by the crganization.

1 1. No one receives wages on behalf of a worker.

Evidence examined - to support system description (Documents examined & relevant comments, Include
renewal/expiry dale where appropriate):

Details:

- Management interview

- Workers interview

-Document and Record review

- Site Towr

Any other comments: None

Non-compliance:

1. Description of non-co nce: Objective evidence
[_] NC against ETI NC agoinst Local Low  [_] NC against customer observed:
code: (wheve refevant please

odd photo numbers)
Local law and/or ETI requirement: ;

Wage register, PF and
Recommended comreclive aclion: ESI payment records
2. Description of non-co! nce:
[_] NC against ENI NC against Local Law [ NC against customer
code:
Local law and/or ETI requirement:
Recommended comreclive aclion:

ES—
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Observation:
Description of observation: Objective evidence
observed:
Local law or ETl requirement:
Comments:
Good Examples observed:
Description of Good Example (GE): Objective Evidence
Observed:
Summary Information
Criteria Local Law Actual at the Is this part of
(Prease state Site Collective
legal (Record site Bargaining
requiremen) resulls ogains! the Agreement?
ow)

A: Standard/Contracted work hours: Legal minimum: | Al: 8 howrs per | A2:
[Maxdmum legal and actual required working hours 8 hours per day | doy 6 daysper | (] ves
exciuding overfime, please sfafe ¥ possible per day. 6 days per week and 26 X No
week, and month) week and 26 days per

days per month.

month,
B: Overtime houxs. Legal minimum: | B1: No over B2
[Madmum legal and actual overtime hours, please 12 hours per time given to []ves
state ¥ possible per day, week, and month) week and 50 any employees. | X] No

howrs per

quarter.
C: Wage lor standard/contracted hours: Legal minimum: | Cl:Listedin the | C2:
{Minimum legal and actual minimum woge af sife, Listed in the page number | [] ves
please sfate If possibie per hr, day, week, and month) page number 39 > No

39
D: Overtime wage: Legal minimum: | DI: No over D2:
(Minimurn legal and actual minimum overfime wage af | Double salary fime given. E] Yes
site, please state If possitée per hr, day, week, and as premium X1 No
month)

Wages analysis:
(CECk heve fo retum fo Key infornation)
A: Were accurate records shown al B ves
the first request? [INo
E—
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Al If No, why not?

B: Sample Size Checked July 2021 - 6 Somples

(State number of worker records May 2021 - 4 samples

checked and from which weeks/monins | Feb 2021 - 4 samples

- should be curren!, peak, and mm_6m

random flow. Please see SMETA Best Oct 2020 - 4 samples

Praoctice Guidance and Measurement

Criteria) Aug 2020 - 4 samples

C: Are there different legal minimum | & ves C1: If Yes, please give details:

woge grodes? If Yes, please specify | [ No Category - Per day [ Per month (INR)

ol
Warper 502 / 13052
Back Sizer 442 / 11492
Sizer 440 / 11960
Weaver 559 / 14534
Boler Attend 436 / 11336
Weaving Helper | 328 / 8528
Talor Il 362 | 9412
Culter,
Checker i 369 | 9494
Packer 354 / 9204
Helper 354 / 9204

D: if there are dilferent legol B4 ves D1: i No. please give details:

minimum grades, are all workers [JNo

graded and pakd corectly? CIN/A

E: For the lowest paid production (] Below legal El: Lowest actual wages found: Note: full time

workers, are wages paid for min employees and please stafe hour [/ week [/ month efc.

standard/contracted hours B meet Calegary - Farday 1 Fesmonih ()

(exchuding overtime) below or above | [ Above

the legol minimum? Warper 502 / 13052
Back Sizer 442 / 11492
Sizer 460 / 11960
Weaver 559 / 14534
Boder Attend 436/ 11336
Weaving Heldper | 328 / 8528
Talor Il 362 /9412
Cutter,
Checker 369 | 9494
Packer 354 / 9204
Helper 354 / 9204

E—
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F: Please indicate the breackdown of | FI: ____% of workforce eaming under minimum wage
workforce per eamings: F2: _100___% of workforce earing minimum wage
F3: ____% ol worklorce eaming above minimum woge

G: Bonwss Scheme found: Bonus Scheme found: 12.00 % of Bonus given in July 2021,
Please specify detaik: 22.07.2021

Nole: type of employee (e.qg. full time, temp. elc.) and please
state which unifs e.g. /howr /week /month elc.

H: What deductions are required by | Employees Provident Fund, Employee State inswrance.

law e.g. social inswrance? Employee State Insurance - 0.75% on Gross Wages
Please state all types: Employee Providen! Fund - 12 % Basic & DA
I: Have these deductions been [ ves 11: Please Ist all 1. Employee State Insurance -
made? [INo deductions that 0.75% on Gross Wages
have been made. | 2. Employee Provident Fund - 12
% Basic & DA
Please describe:
12; Please kst all 1. Nil
deductions that 5
have not been
made.
Please describe:
J: Were appropriate records 4 ves
available to verify hours of work and | [] No
woges?
K: Were any inconsistencies found? [ ves Kl: Type
(if yes describe noture) 2 No
[ ] Poor record keeping

L] solated incident
] Repeated occurrence:

L: Do records reflect all time worked? | IX es
(For instance, are workers asked 1o [INo
attend meetings belore or alter work | L1 Please give delails:
but not paid for their time)

M: s there a defined living wage: I ves

This is pot normally minimum legal [JNo

woge. ¥ answered yes. please sftale | MI: Please specify amount/time: The living wages is calculated as
amount and sowce of info: INR 4489 per month,

Please see SMETA Best Proctice
Guidance and Measurement Criteria,

M2: if yes, what was the calculation | DUSEAL/Anker Benchmarks
method used. [JAsia Floor Wage
[IFigures provided by Unions

C—
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[uiving Wage Foundation UK
[ Irair wear Wage Ladder
[_JFairtrade Foundation
Other - please give details:

N: Are there periodic reviews of B ves

wages? If Yes give detail (include P No

whether there is consideration to NI1: Please give delais: Periodic review of the Basic Living Wages

basic needs of workers plus is evidenced.

discrefionary income).

O: Are workers paid in a timely X ves

manner in line with local law? (JNo

P: Is there evidence that equal rates | X Yes

are being paid for equal work: [JNo

Please give delails: As per the Minimum wage Notification
published by the Tamil Nadu Government

Q: How are workers poid: [ ] Cash

L] Cheque

X Bank Transter

] Other

Q1: if other. please explain:

C—
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6: Working Hours are not Excessive

JCECK here [0 refurn 10 summary of fiocingsl
CECK here 10 relum 1o Key informapion)

ET
6.1 Working hours must comply with national laws, collective agreements. and the provisions of 6.2 10 6.6
below, whichever affords the greater prolection for workers. Sub-clauses 6.2 10 6.6 are based on
infernational labour standards.

6.2 Working hours, excluding overtime, shal be defined by confract, and shall notf exceed 48 hours per
week.

6.3 All overtime shall be voluniary. Overtime shall be used responsibly. faking info account ol the
following: the extenl. frequency and hours worked by individual workers and the workforce as a whole. If

shall not be used 1o replace reguiar employment, Overtime shall always be compensated al a premium
rate. which is recommended 1o be nol less than 125% of the reguiar rale of pay.

6.4 The tolal howrs worked in any 7-day pernod shall not exceed 60 hows. excep! where covered by
clause 6.5 below.

6.5 Working hours may exceed 60 hours in any 7-day period only in exceplional ckrcumstances where gll
of the following are mel:
- this 5 affowed by national law:
- this is affowed by a collective agreement freely negotiated with a workers' organisation
representing a significant porfion of the workforce:
- appropriate saleguards are laken 1o profect the workers' health and safely: and
- The employer can demonsirale thal exceplional circumsiances apply such as unexpected
production peaks. accidents or emergencies.

6.6 Workers shall be provided with af least one day ofl in every 7-day period or, where allowed by
national law. 2 days off in every 14-day period.

Current Systems and Evidence Examined
To compiete "‘cumrent sysfems’ Audiiors examine policies and weltfen procedures in conjunciion with relevant manogers, o
undersiand, and record what confrols and processes are cumenily in place e.g. record what policies are in ploce, what relevant
procaeceres are comed oul, who is/ore responsibie for the management of this Bemn of the code, Evidence checked shoulkd deloll
any documeniary o virbal evidence shown 1o support the sysfems,

Current systems:

1. Working hours of the organizations is as follows:

General Shift: 08:30 1o 17:30 Hrs. Lunch Breok ~ 13:00 ~ 13:30 Hrs, Tea Time: 11:00 1o 11:15 and 16:.00 to
16:15, Sunday is a weekly off,

Warping. sizing and weaving are working on 3 shifls, the weekly holiday s provided 1o the workers on o
rofational basis after every 6 days of work.

First Shift - 07:00Hrs to 15:00 Hrs, Lunch Break ~ 12200 to 12:30 Hrs

Second Shift: 15:00 Hrs 1o 23200 Hrs, Lunch Break - 19:30 to 20:00 Hrs.

Third Shift: 23:00 Hrs to 07:00 Hrs, Lunch Break: 03:00 - 03:30 hs.

2. Uist of Holidays for the Year 2021 displayed on nofice board - Totally ¢ Holidays declared for the year
2021 and stated communicated among employees / workers.

3. Altendance & time monitoring is being camied out through io Metric and moanual time card and
altendance register lor all employees, Proper record maintained & made available. In ime/out time are
updated daily in the Manual time card. records verified.

4, Over time is voluntary. NO over time given,

CH—
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5. Leave records are maintained. The Earn Leaves are | per 20 working days after having worked for 240
days. These are as per the government rules. Form V as per the Factories Act maintained for the
mandatory Holidays.

é. Employees are free 1o leave after the work. Verified this from Time cord verification and workers
interview,

7. All frainings and various committee meehings are conducted during the factory working timings. No
deduction or fine is charged from any of worker participating in committee meetings.

8, In and out timings to mark presence / absence are recorded, Biomelric - Finger Reader are used by
the workers daily.

9. Verified the Manual Time cards and Bio Metric attendance of the workers, the attendance sheets
evidenced 1o be accurate and complete.

Evidence examined - to support syslem description (Documenis examined & relevant comments. Include
renewal/expiry date where appropriale):

Detalls:

- Managemen! interview

- Workers inlerview

Document and Record review

- Site Towr

Any other comments: None

Non-compliance:

1. Description of non-co nce: Objective evidence
(] NC against ET NC against Local Law [ NC against customer observed:
code: {wheve refevant please

odd photo numbers)
Nil
Local law and/or ETI requirement:
Recommended comrective aclion:
2. Description of non-co nce:
[_] NC against ETI NC against Local Law [ NC against customer
code:
Local law and/or ETI requirement:
Recommended comrective aclion:

Observation:

Description of observation: Objective evidence

observed:

E—
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Local law or ETl requirement:
Comments:

Good Examples observed:
Description of Good Example (GE): Objeclive Evidence

Observed:
Working hours' analysis
Please include time e.q. howr/week/month

LG0 DOCK 10 Key iInformation)
Systems & Processes
A. What timekeeping Describe: Manual Time Caord and Bio Mefric System
systems are used: time
card efc.

B4 yes
B: Is somple size some as | [ INo
in wages section? B1: If no, please give detais
C: Are B ves CI: ¥ NO, please give delails including % and which lype of
stondard/contracted (ONo workers do NOT have standard howrs defined in
working hours defined in confracls/empioyment agreements,
all Please give delails:
confracts/employment
agreemenis?
D: Are there any other []ves DI: If YES. please complele as appropriate:
types of < No
confracls/employment
agreements used? [Jonrs | [ Part time (] varable hrs | (] Other
It "Other”, Please define:

E. Do any [] ves E1: If yes. please detall hows, %. types of workers affected
standard/contracted < No and frequency
working hours defined in Please give delails:
confracts/employment
agreements exceed 48
hours per week?

CH—
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F: Are workers provided
with at least |1 day off in
every 7-day-period, or 2
in 14-day-period?

F2: Please
select all

ogpiooblo:
1in 7 days
[(J2in14days
[(Nno

If ‘No', please
explain:

F3: s this allowed by local low?
M ves

[(INno

Maximum number of days worked without a day off (in sample):

Gl: It yes, % of workers & frequency:
working hours over 48 X No
hours per week found?
H: Any local (] yes H1: it yes, please give details:
waivers/local law or X No
permissions which allow
averoging/annualised

k Actual overtime hours | Highest OT hours: No Over lime given.

worked in sample (State

per day/week/month)

J: Combined hours (] ves

(standard or contracted | DI No

+ overtime hours » total)

over 60 found?

Please give details:

K: Approxamalte NI %

percentoge of total

workers on highest

overtime hours:

L: Is overtime voluniary? Yes LI: Please detai evidence e.g. Wording of confract /

No employment agreement / handbook [/ worker interviews /

[ Confiicting | refusal arangements:
Information

Verified during the inferview.
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M: Are the comect legal | [ Yes MI: Please give details of normal day overfime premium as
overtime premiums [(INo o % of glgndard wages:
paid? [ N/A - there

is no legal Double salary paid if there is a over lime.

requrement o

OT premium
N: k overtime paid at a B4 ves NI: If yes, please describe % of workers & frequency:
premium? [(ONno Double 1o be given and no over fime given in the kast one

year.

O: If the site pays less X No

than 125% OF premium | [_] Consolidated pay (May be standard woges above minimum legal woge, with
and this is allowed under | noflow overtime premium)

local law. are there other | [] Collective Bargaining agreements

considerations? Please [[] Other Factories oct 1948 and Tamil Nadu Faclory rules 1950

complete the boxes
where relevant,

O1: Please explain any checked boxes above e.g. detail of consolidated pay
/ CBA or Other

As per the Factones act 1948 and Kamataka Factory rules 1950 the overtime
to be paid double salory.

P: i more than 60 total [ Overtime is voluntary

hours per week and this | [] Onsite Collective bargaining allows 60+ hours/week

is legally allowed, are [_] Sateguards are in place 1o protect worker's health and safety
there other [[] site can demonstrate exceptional circumstances
considerations? Please [] Other reasons (please specify)

complete the boxes
where relevant, P1: Please explain any checked boxes above e.q. detfail of consoidated pay
/ CBA or other:

Q: Is there evidence that | [ ] Yes
overtime hours are being | <] No

used for extended Q1I: If yes, please give details:
periods to make up for
labour shortages or
increased order
volumes?

R: If sufficient workers Yes
cannot be hred, are No
new working time
arrangements explored
fo erswre that overtime s
the exceplion rather
than the rule.
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7: No Discrimination is Practiced
JCECK here 10 refum 10 summary of fodings)

En
7.1 There is no discrimination in hiring. compensation, access 10 lraining. promotion, termination or
retirement based on race, caste, national ongin, rekigion. age. disability. gender, marital status, sexual
orientation. union membership or political affiiation.

Current Systems and Evidence Examined
To complete “cument! systerns” Audifors examine policies and writlen procedures In conjunciion with relevont managers, o
undensfand, and recond whia! controls ond processes one cumendly in ploce @.g. recond what policies ore in place, what relevont
procedurnes are comed ouf, who s/are responsibie for the management of this ifem of the code. Evidence checked shoukt defal
any documeniary or verbal evidence shown 10 suppor! the sysfems.

Cumrent systems:

Description of current status:

1. The company has documented their Non-Dscriminalory Policy.

2. Laws of the land: Equal Remuneration Act 1976, Faclories Act 1948, Industrial Employment (standing
orders) Act 1946, Worker interviews did not raise any area of concem.

3. There are both lemale and male workers in the crganzation.

4. The compony does not interfere with the right of employees to observe tenels or practices that meet
religion, race, national or social origin disablity, gender sexual onentation, family responsibllities, caste union
membership or political,

5. The company does not allow any behaviour that is threatening. abusive, exploitative or sexually coercive.
including gestures, longuage. and physical contact, in the workploce aond, where applicable in residences
and other facilities provided by the company for use by personnel.

6. The workers interview clearly estabished that there s Non-discrimination policy prevalent in the
organization. Workers reporied they are free to observe religious holidays.

7. Company. in their Manual has defined “No Discrimination” related to age. cast, creed, race, sex
nationality elc. to be considered.

8. The company does not entertain any type of pregnancy or virginity test under any circumstances for any
female employee,

9. Anfi-discrimination policy is documented & communicated 1o workers.

10, The Organization has constituted an Anti-Sexual Harassment commitiee constitutes of elected
members. Anli Sexual Horassment Committee ( Intemal Complaints Commiltee ) constitutes of members
such o5 I I I S S

B Vertied the meetings conducted from 221.12.2020 to 14.08.2021. NGO -

B P orticipate in the above meeting.

Evidence examined - o support sysiem description (Documents examined & relevant comments. Include
renewal/expiry dale where appropriale):

Details:

- Management Interview

- Workers interview

Document and Record review

- Site Towr

Any other comments: None
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A: Gender breakdown of Management
+ Supervisors (Include as one combined
group)

Al: Male: 61 %
A2: Female_39____ %. Management + supervisors.

union membership or political affiiation?:

B: Number of women who are in skilled 0

or fechnical roles e.g. where specific

qualifications are needed i.e. machine

engineer / lkaboralory analyst:

C: ks there any evidence of (] Hiring
discrimination based on race, caste, Compensation
national origin, religion. age, disablity, (] Access to training
gender, marital status, sexual ordentation, | [_] Promotion

[] 1ermination or retirement
X No evidence of discrimination found

C1: Please give delais:

Professional Development

A: What type of training and development
ore avalable for workers?

Training Plan 2021 verified

B: Are HR decksions e.g. promotion,
fraining. compensation based on
objective, ransparent critena?

X ves
LINo

If no, please give details:

Non-compliance:
1. Description of non-co nce: Objective evidence
[_] NC against EN NC against Local Law [ NC against customer observed:
code: (wheve relevant please
odd photo numbers)
Nil
Local law and/or ETI requirement:
Recommended cormrective actlion:
2. Description of non-co nce:
] NC against ET NC against Local Law [ NC agaoinst customer
code:
Local law and/or ETI requirement:
Recommended comrective action:
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Observation:

Description of observation: Objective evidence
observed:

Local law or ETl requirement:

Comments:

Good Examples observed:

Description of Good Example (GE): Objective Evidence

Observed:

8: Regular Employment Is Provided
JCECK heve 10 refum 1o summary of findings)
(CECk here fo retum 1o Key Information)

ET
8.1 To every extent possible work performed must be on the basis of recognsed employment relationship
established through national low and praclice.
8.2 Obligations o employees under labour or social security laws and regulations arising from the regular
employment relationship shall not be avoided through the use of kabour-only contracting. sub-
confracting. or home-working arrangements, or through opprenticeship schemes where there is no real
intent to impart skills or provide regular employment, nor shall any such obligations be avoided through
the excessive use of fixed-term confracts of employment.

Additional Elements: Responsible Recruitment
8.3 Suppliers have Iull undersianding of the enlire recruitment process and assess ol lobour recruiters and
intermediaries ogoinst legal and/or ethical requirements.
8.4 There are effective management systems in place to identify and monitor the hiring and
management of all migrant workers, confract workers, agency workers, temporary of casual labour The
supplier shall implement processes 1o enable adequate control over agencies with regards the above
points and related legisiation.
8.5 Employment agencies must only supply workers registered with them.
8.6 Workers pay no recruitment fee at any stage of the recruitment process.
8.7 Worker contracts accuralely reflect the agreed payment and terms in the recruitment process and
are understood and signed by workers.

CH—
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Current Systems and Evidence Examined
To compiete ‘cument sysfems' Auciiors examine policies ond writfen procedunes in conjunciion with relevant monogerns, fo
undersiond, and record what conirols and processes are cumently in ploce @.g. record what policios ame in ploce, what relevant
procedures are camed out, who is/are responsible for the manogement of this e of the code. Evidence checked shoukd detal
any documeniary of veybaol evidence shown 10 supporn Ihe systemns.

Current systems:

1. Work performed is on the basis of recognised employment relationship established through national
lkow and practice.

2. The factory signs kabour contract with the employees at the time of employment

3. No home workers employed by the facility.

4. Facility does not use kabowr-only contracting. sub-confraching. or home-working arangements, or
through apprenticeship schemes where there is no real intent to impart skills or provide reguiar
employment,

nor shall any such obligations be avoided through the excessive use of fixed-term conlracts of
employment,

5. There are elfective monagement systems in place o identity and monitor the hiring and manoagement
of all migrant workers, contract workers, agency workers, temporary or casual labour The supplier shall
implement processes 1o enable adequate control over agencies with regards the above points and
related legisiation.

6. Workers do not pay no recruitment fee at any stage of the recruitment process.

7. Worker contracts accuralely reflect the agreed payment and ferms in the recruitment process and are
understood and signed by workers.

8. Interviewed workers confirm that have a confract of employment detaiing all terms, including their
rights

and obligations, as wel as nolice and grievance procedures, The contracts ore in in languages
understood

by the them and ol workers have a copy of thelr confract signed by themselves (not a third party) ond
the

employer. Workers are not asked to sign any blank / unofficial documents. The original contract terms are
nol replaced or changed withou! the Worker's knowledge / consenlt. No exlended probalionory periods
are used o prevent Regulor Employment. Workers are not kep! on temporary contfracts to avoid regular
employment or other benefits,

Evidence examined - to support system description (Documents examined & relevant comments. Include
renewal/expiry date where appropriate):
Details:

- Management Interview

- Workers inlerview

-Document and Record review
- Site Towr

Any other comments: None
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Non-compliance:
1. Description of non-compliance: Objeclive evidence
(] NC against ETI [_] NC against Local Law  [_] NC against customer observed:
code: {where refevant please
odd photo nunbers)
Nil
Local law and/or ETI requirement:
Recommended cormrective aclion:
2. Descripfion of non-compliance:
[T] NC against ENN [C] NC against Local Law [ ] NC against customer
code:
Local law and/or ETI requirement:
Recommended cormrective action:
Observation:
Description of observation: Objective evidence
observed:
Local law or ETl requirement:
Comments:
Good Examples observed:
Description of Good Example (GE): Objective Evidence
Observed:
E—
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Responsible Recruitment

All Workers

A: Were all workers presented X Terms & Conditions presented
with terms of employment at the | DX understood by workers

time of recruitment, did they B4 some as actual conditions
understand them and are they
same as current conditions? Al: If any are unchecked, please describe finding and specific
category(ies) of workers offected:
B: Did workers' pay any fees, [Jyes
taxes, deposits or bonds for the | [XI No
purpose of B1: If yes, please describe delails and specific category(ies) ol workers
recruitment/plocement? affected:
C: if yes. check all that apply: [] Recruitment / hiring fees
[ service tees
[] Application costs

[_] Recommendation fees

[ Placement fees
Administrative, overhead or processing fees
Skills tests
Certifications

[_] Passports/ID"s
(] work / resident permits
(] girth certificates
[ ] police clearance fees
[_] Any transportation and lodging costs after employment offer
] Any fransport costs between work place and home
[] Any refocation costs after commencement of employment
[_] New hire fraining / orientation fees
[] Mmedical exam fees
[_] Deposit bonds or other deposits
Any other non-monelary assels
Other -
C1: If other, please give delails:

D: If any checked, give details:

Workers:
The term “migront worker” refers 10 a person who ks engoged or has been engoged in a remunerated activily in a
country of which they are not a national or permanent resident or has purposely migrated on a temporary basls 10
another in-country region 10 seek and engage in a remunerated activity

A Type of work undertaken by NA since there is no migrant workers in this organsation.
migrant workers:
B: Please give detais about B1: Total number of (in counlry recruitment agencies) used:
recruitment agencies for migrant
workers: B2: Total number of (outside of local country) recruitment
ogencies used.
E—

Auctt company. BS Group India P Lid, Report reference: [ Dote: 02092021 10 04092021
= Sedengiibetiones ‘



SME-'.A.~ Socex Aucr Retorocco . S¢dex Members Ethical Trade Audit Report Veruon 4.

C: Are migrant workers' voluntary [ ves C2: Observations:
deductions (such as for remittances) | [ No
confirmed in writing by the worker and | CI: Please describe
is evidence of the fransaction supplied | finding:

by the lacility to the worker?

[ vyes
D: Are Any migrant workers in skilled, | [ ] No
technical. or management roles
D1: If yes. number and exaomple of roles:
Migrant Workers [this shoukd include ol
migron! workers inciuding permanend
workers, lemporary and/for seasonal
workers)

NON-EMPLOYEE WORKERS

Recruitment Fees:
A: Are there any lees? L]ves
B No
B: If yes, check all that || Recruitment / hiring fees
opply: Service lees
Application costs

[ ] Recommendation fees
[] Placement fees
(] Administrative. overhead or processing fees
Skills tests
Certifications
Medical screenings
Passports/ID's
(7] work / resident permits
(] Birth certificates
[] Police clearance fees
[_] Any transportation and lodging costs after employment offer
Any transport cosls between work place and home
Any relocation costs after commencement of employment
New hire training / orientation fees
Medical exom fees
(] peposit bonds or other deposits
(] Any other non-monetary assets
(] other

B1 - If other, please give detais:

C: It any checked, give
delails:

Auctt company. BS Group India P Lid, Report reference: [ Dote: 02092021 10 04092021
= Sedengiibetiones ‘



SMETA’Q St At et S Sedex Members Ethical Trade Audit Report Ve 4 |

Agency Workers (if applicable)
(workers sourced from a local agent who are not directly paid by the site, but paid by the agency, Usualy the
agencies are paid by the site and the woges of the individual workers are pakd by the ogency.)

A: Number of agencies used Al: Names if available: NA
(average):

B: Were agency workers' age / (] ves
pay / hours included within the [INo
scope of this audit?

C: Were sulficient documents for [Jyes

agency workers avalable for [INo
review?

D: Is there a legal contract / []yes
agreement with all agencies? CINo

D1: Please give details:

E: Does the site have asystem for | [ Yes

checking labour standards of [INo
cgencies?
If yes, please give delails. El: Plegse give delails:

Contractors:
Note: confractors in this context are generally individuals who supply several workers 10 a sife. Usually the confractors
are paid by the sife and the woges of the workers are paid by the confractor. Common ferms include, gang bosses,

kabor provider,

[ ves

AL AN fractors on site? 2d No
y coniraciors on sife Al: if yes, how many contractors are present, please give

detgis: NA
B: If Yes. how many workers supplied
by confractors?
C: Do ol contractor workers D Yes
understand thei terms of [JNo
employments C1: Please describe finding:
D: Iif Yes, please give evidence for
contractor workers being paid per law:

EE—
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8A: Sub-Contracting and Homeworking
JOECk here [0 refurn 10 summary of fiodingsl
[CECK here 10 relum 10 Ky Information)

8A.1 There should be no sub-coniracting uniess previously ogreed with the main client,
8A .2 Systems and processes should be in ploce to manage sub-confracting. homeworking and external
processing.
Note to auditor on homeworking:
Report on whether it i direct or via agents. How many workers, relationship with sife and what confrol
systems are in place.
Nofle to auditor on subconiracting: auditor should use this section for subconiractors of part made or
wholly made finished goods. this section should not be used for raw material manufacturers unless
instructed otherwise by cusfomers

To compiete "cument sysfems’ Auditors exomine policios ond weitfen procedures in confunciion with relevant monogers, o
undersiand, and record what conirols and processes are curently in ploce e.g. record what policies are in ploce, what relevond
procedures are comed ow, who is/ore responsibie for the monogement of ihis Bem of he code. Evidence checked shoukd delail

any documeniary of verbal evidence shown 10 support the systemns.

Current systems:
NA since no sub controcting and no Home working

Evidence examined - to support system description (Documenis examined & relevant comments. Include
renewal/expiry date where appropriate):

If any processes are sub-conlracted - please populate below boxos

Froce n\l{n;..l.";‘ fed Frocess | Procs
Name of factor

Address

Process Subconracled Frocess 3 Process 4
Name of factory

Adiciress

Process Subcontrocled Frocess 5 Process 6

Name of lociory
ACICIress

Details:
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Non-compliance:
1. Description of non-compliance: Objeclive evidence
[_] NC against ETI/Additional Elements [[] NC against Local Law observed:
(L] NC against customer code: [wheve refevant piease
odd photo numbers)
Nil
Local law and/or ETI /Addifional Blements requirement:
Recommended comrective action:
2. Description of non-compliance:
[_] NC against ETI/Additional Elements [[] NC against Local Law
[_] NC against customer code:
Local law and/or ETI requirement:
Recommended comrective action:
Observation:
Descriphion of observation: Objective evidence
observed:
Local law or ETI/Additional elements requirement:
Comments:
Good Examples observed:
Description of Good Example (GE): Objective Evidence
Observed:
of sub-contracting - if applicable
Not Applicable please x
A: Has the auditor made a simple | [] Yes
calculation to compare capacity | L] No
with workers' work load in order to | Al: Please describe:
identify possible unrecorded work
or undeciared sub-conlracting
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B: If sub-confractors are used, is (] ves

there evidence this has been (I Nno

ogreed with the main client? Bi: If Yes, summarise detais:
C: Number of sub-

confractors/agents used:

D: Is there a site policy on sub- [] ves

contracting? [ No

D1: if Yes, summarse details:

E: What checks are in ploce 1o

enswre no child lkabour is being
used and work s safe?
of homeworking - if applicable
Not Applicable please x
A: It homeworking is being used. s | [ ] Yes
there evidence this has been [INo
ogreed with the main client? Al: If Yes, summarise details:
B: Number ol homeworkers B1: Male: B2: Fermale: Total:
C: Are homeworkers employed (] Directty C1: If through agents, number of
direc! or through agents? [] Theough Agents agents:
D: Is there a site policy on []Yes
homeworking? [INo
E: How does the site ensure
worker howrs and pay meet local
laws for homeworkers?
F: Whal processes are camed out
by homeworkers?
G: Do any contracts exist for (] ves
homeworkers? [ No

G1: Plegse give detagis:

H: Are full records of homeworkers | [ Yes
availabie at the site? [ Nno
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9: No Harsh or Inhumane Treatment is Allowed
(Click | to return ¢ { findings)

ETI
9.1 Physical abuse or discipline. the threat of physical abuse, sexual or other harassment and verbal

abuse or other forms of infimidation shall be prohibited.

Additional elements:

9.2 companies should provide access 1o a confidential grievance mechanism for oll workers

A: Are there published, anonymous
and/or open channels available for
reporting any violations of Labour
standards and H&S or any other
grevances 1o a d party?

& ves
L] No

Please give details: Suggestion box is also placed at toidets. No

such violations evidenced,

B: If Yes, are workers aware of these
channels ond have access? Please give
delails.

Yes. confirmed during the workers interview

C: Il yes, what type of mechansm s used | Suggestion box
e.g. hotline, whistle blowing mechanism,
comment box efc. Please give details,
D: Which of the following groups is there a | D Workers
grievance mechanism in place for? [] Communities
(] suppliers
[] Other

Please gve Detgils: Suggesﬂon box

E: Are there any open disputes?

L ]Yes

individuals and communities with access
lo eflechive grievance mechonisms (e.9.
help lines or whistle blowing mechanism)

X No

If yes, please give details
F: Does the site encourage its business B Yes
partners (e.g.. suppliers) 1o provide [INo

It no. please give details

G: Is there a published and transparent > Yes
discipiinary procedure? [INo
If no. please explain
H: If yes, are workers aware of these the X Yes
discipliinory procedure? [(INo

If no. please give details

I: Does the disciplinary procedure allow for
deductions from wages (fines) for
disciplinary purposes (see woges section)?

X Yes
LInNo
If yes, please give details
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Current Systems and Evidence Examined
To compiete ‘cument sysfems’ Aucitors exomine policios ond weitfen procedunes in conjunciion with relevand monogers, 1o
undersiand, ond record what conirols and processes are cumently in ploce €.g. record what polcies ame in ploce, what relevand
mwmmmummummummamm.mmmm
any documeniary of verbaol evidence shown 10 support the systens,

Current systems.

1. No Case of any Discipinary Action taken against any worker the same was verified through the
sampled worker inlerview,

2. The Organisation treats all its personnel with dignity and respect. The company does not engage in or
tolerate the use of corporal punishment.

3. No physical abuse or discipline, threat of physical abuse. sexual or other harassment and verbal abuse
or other forms of infimidation evidenced.

4. Confidential grievance mechanism such as suggestion box is evidenced.

Evidence examined - to support system description (Documents examined & relevant comments. Include
renewal/expiry dale where appropriale):

Details:

- Management interview

- Workers interview

-Document and Record review

- Site Towr

Any other comments: None

Non-compliance:

1. Description of non-co nce: Objeclive evidence
[_] NC against ETI NC against Local Law [ NC against customer observed:
code: {wheve refevant please

odd photo numbers)
Nil
Local law and/or ETI requirement:
Recommended comective action:
2. Description of non-co nce:
[_] NC against ETI NC against Local Law  [_] NC against customer
code:
Local law and/or ETI requirement:
Recommended comrective action:

Observation:

Description of observation: Objective evidence

observed:
Local law or ETl requirement:
Comments:

E—
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Good Examples observed:

Description of Good Example (GE): Objective Evidence
Observed:

10. Other Issue areas: 10A: Entitiement to Work and Immigration
(CEck hare 1o retumn 1o NC-igtie)

Addifional Elements
10A.1 Only workers with a legal right to work sholl be employed or used by the supplier.
10A.2 All workers, including employment agency stalf, must be validaled by the supplier for their legal
right 1o work by reviewing orniginal documentation.

Current Systems and Evidence Examined
town'mnm'm exomine policies ond weltfen procedunes in conjunciion with m‘wb
undersiond, and record what conirols ond processes are cumently in ploce e.g. record what policies ane in pioce, what relevand
mmwmmmwmumwfdunmdmm.mmmm
any documeniany of verbal evidence shown 10 suppor e systems,

Current systems.

1. No immigrant workers employed in the faciity.
2. Country's legal system does not permit outside workers to be employed without permit

Evidence examined ~ 1o support syslem descriplion (Documents examined & relevant comments, Include
renewal/expiry date where appropriate):

Details:

- Management interview

- Workers interview

-Document and Record review

- Site Touwr

Any other comments: None

Non-compliance:
1. Description of non-compliance: Objective evidence
L] NC against ETI/Additional Elements [_] NC ogainst Local Law observed:
[_] NC against customer code: (wheve reievant please

odd photo numbers)
Nil
Local law and/or ETI /Addifional Bements requirement:

Recommended cormrective actlion:

2. Description of non-compliance:
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L] NC against ET/Additional Elements [C] NC against Local
[_] NC against customer code:
Local law and/or ETI/Additional Elements requirement:

Recommended comreclive aclion:

Observation:
Descriplion of observation: Objective evidence
observed:
Local law or ETI/Additional Elements requirement:
Comments:
Good examples observed:
Description of Good Example (GE): Objective Evidence
Observed:
E—
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10. Other issue areas 10B2: Environment 2-Pillar

JCECK hare 10 relum 10 summary Of fncings)
To be completed for a 2-Pillar SMETA Audil, and remove the following poge which is 1084 environment 4
pillar

1082.1 Suppliers must comply with the requirements of local and international laws and regulations
including having necessary permits.

1082.2 The supplier should be aware of and comply with their end clients’ environmental requirements.
Note for auditors and readers, this i not a full environmental assessment but a check on basic systems

and managemen! approach.

Current Systems and Evidence Examined
To compiete ‘cument sysfems’ Audiiors examine policies ond weltfen procedures in conunciion with relevant monogers, o
undersiand, and record what confrols and processes are curently in place e.g. record what polcles are in place, what relevand
procedures are camed o, who s fare responsitie for the management of this Mem of the code. Evidence checked should detall
any documeniary o verbal evidence shown 10 support Ihe sysierns,

Current systems:
Verified and found complied with all the Environment Lows

1. Verified the consent order from TNPCB for Air - F. IR/ OS/DEE/TNPCB/VDR/W/2019 Dated
09.05.2019, Valid till 31.12.2021.
2. Verified the consent order from TNPCB for water - F. (IR / OS/DEE/TNPCB/VDR/A/2019 Dated
09.05.2019, Valid fill 31.12.2021. Consent Order Number: - coted
09.05.2019.
3. Verified the Drinking Waler test certificate done by Taminadu water supply and drainage board district
water Testing Laboratory I Rerort No: Letter No. i}/ 'WA/ DWIL/VNR/2021 Dated
14.06.2021, conciuded that the water sample is Physically, chemically and bacteniological potable.
4. Verified the Noise Level Survey Report done by Excellence Laboratory Report No: IR ' 6 ' -2020
Dated 12.11.2020, tested all the areas.
5. Verihied the Lux level monitoring report done by Excellience Laboratory Report No: IR 131 1-2020
Dated 12.11.2020 tested ot all the areas.
6. Verified the Indoor Air Quality survey report done by Excellence Laboratory Report No: [ 331 -
2020 Dated 12.11.2020 and tested in all the areqs,
7. verified the Genset Stack & Wooden Boller Stack monitoring done by Excellence Laboratory Report No:
B 44-11-2020 Dated 12.11.2020, tested for CO, NOx, PM and SO2, result concludes that the meets
the requirement of INPCB Standards with respect to the parameters lested. (2 DG Set 110 KVA & 82.5 KVA
& Boller 250 KG)

Evidence examined ~ to support system descriplion (Documents examined & relevant comments,
Include renewal/expiry date where appropriate):

Details:

- Manogemen! Intesview

- Workers interview

-Document and Record review

- Site Touwr

Any other comments: None

CH—
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Non-compliance:

1. Description of non-compliance: Objective evidence
(] NC against ETI/Additional Elements [C] NC against Local Law observed:

(wheve relevant please

add photo numbers)
Local law and/or ETI/Additional Elements requirement:
Recommended cormrective achion:
2. Description of non-compliance:
[_] NC against ETI/Additional Elements L] NC against Local Law
Local law and/or ETI/Additional Elements requirement:
Recommended comreclive aclion:

Observation:
Description of observation: Objective evidence
observed:

Local law or ETl/additional elements requirement:

Comments:
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Good examples observed:

Description of Good Example (GE): Objective Evidence
Observed:

E—
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10. Other issue areas 10B4; Environment 4-Pillar

JCECK here 10 retum 10 summary of fincings)
To be completed for a 4-Fillar SMETA Audit and remove the previous page which is 1082 envirconmen! 2
pillar

B.4. Compliance Requirements

10B4.1 Businesses as a minimum must meel the requirements of local and national laws related to
enviionmental standards.

1084.2 Where it is a legal requirement, businesses must be able to demonsirate that they have the
relevant voliid permits including for use and disposal of resources e.g. waler, waste elc.

1084.3 Businesses shall be aware of their end client’s environmental standards/code requirements
1084.4 Suppliers should have an environmental policy, covering their environmental impact, which is
communicated to all appropriate parties. including its own suppliers.

1084.5 Suppliers shall be aware of the significant environmental impact of ther site and ils processes.
10B84.6 The site should measure its impacts, including continuous recording and requilar reviews of use and
discharge of natural resources e.g. energy use, water use (see 4-pilar audit report and audit checks for
detais).

1084.7 Businesses shall make continuous improvements in their environmental performance.

1084.8 Businesses shall have avalable for review any envionmental certifications or any environmental
management systems documentation

1084.9 Businesses should have a nominated individual responsible for co-ordinaling the site’s efforts o
improve environmenial performance.

B4. Guidance for Observations

1084.10 Suppliers should have completed the appropriale section of the SAQ ond made it avaiable to
the auditor.

1084.11 Has the site recently been subject to (or pending) any fines/prosecutions for noncomplionce to
environmenial regulations.

Note for auditors and readers. This environmen! section is infended fo take not more than 0.25 auditor
days. It is an assessment only and the main requirement is 10 establish whether a sife is meefing
oppicable environmenial laws and/or has any certifications or environmental management systems in
place, Following this assessmenl. the clent/suppker may decide a full environmenial oudit 5 required (see
also best practice guidance /environment and guidance for auditor)

Current Systems and Evidence Examined
To compiete ‘current sysfems’ Audiiors examine policies and wiltfen procedures In conjunciion with relevand manogers, 1o
undarsiand, and record what conirols and processes are curantly in ploce .0, record what policios ane in ploce, what relevant
procedures are comed oul, who is/ore responsibie for the management of this lem of the code, Evidence checked should dedoll
any documeniary o verbal evidence shown 10 support Ihe systerms,

Cumrent systems:

Verified and found complied with all the Environmen! Laws

. - Complance Manager is appointed as the Environmental representalive.,

2. The Organsation has an Environmental policy Dated 01.04.2019 and is displayed in local language in
the notice board.

3. The Environmental awareness is conducted to the employees on 18.06.201 for all the employees

4, verilied the Erwironmental Aspect iImpact Analyss Dated 01.01,2021, Aspects are identified and
necessary confrok are established.

5. Verified the procedure for Environmental aspects, Criteria and evaluation methods - SAMS -PRO- 17
Issue A, Rev 201 Dated 01.01.2021

é. Verified the Power and Water consumphion details

7. Verified the records of Disposabile E waste, Food waste, cutting waste elc., And all the wastes are
disposed to the cuthorized agency and records were maintained. Verified the ogreement with IR

B coted 12.10.2020,

CH—
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Non-compliance:
1. Description of non-compliance: Objeclive evidence
(] NC against ETVAdditional Blements [[] NC against Local observed:
[C] NC ogainst customer code: (where relevant please
odd photo nurmbers)
Local law and/or ETI/Additional Elements requirement:
Recommended comective action:
2. Descripfion of non-compliance:
[ ] NC against ETVAdditional Blements [] NC against Local
] NC ogainst customer code:
Local law and/or ETI/Additional elements requirement:
Recommended comective action:
Observation:
Descriplion of observation: Objective evidence
observed:
Local law or ETI/Additional elements requirements:
Comments:
Good examples observed:
Description of Good Example (GE): Objective Evidence
Observed:

Environmental Analysis
(Site deciaration only - this has nof been verified by ouditor. Please state unifs in off cases below.)

A: Is there a manager responsible for Environmental
ssues (Name and Position):

I - R Manager and HSE
Manager

B: Has the site conducted a risk assessment on the
environmental impact of the site, including
implementation of controls to reduce identified
risks?

X ves [ INo

B1: Please give details: Verified the risk assessment
and the environmental aspect and impact
assessment dated 01,01,.2021. The implementation
of the operational controls were verified for the
waste reduction and power consumption.

C: Does the site have a recognsed environmentol
system certification such as ISO 14000 or

equivalent?

[ ves X No
CI: Please give details:

Auctt company. BS Group Inda P Uid, Report reference: [

Date: 02092021 1o 04092021
Sedexglobal.com ‘



CMETAY s e 5o it i B

Please give delails.

D: Does the site have an Environmental policy?
(For guidance, please see Measwremen! criternio)

Bd yes [ INo

D1: it yes, is it pubkcly available? Yes. itis publicly
avaiable, Verified the

Environmental Policy Dated 01, 04,2019

E: il yes, does it address the key impacls from ther
operations and their commitment 10 improvement?

& ves [ No

El: Please give delais: Operational control
procedures for the improvement of the
environmenltal performance was evidenced and
verified for the waste reduction and power
consumption.

present such as Chain of Custody, Forest
Stewardship Council (FSC), Marine
Stewardship Council (MSC) etfc.?

Please gives details.
(For guidance, plegse see Measurement criteria)

F: Does the site have a Biodiversity policy? [Jyes[XINo
(For guidance, please see Measurement criterda)
G: Is there any other sustainability systems [ ves I No

G1: Please give detois:

H: Have all legally required permits been shown?
Please gives details.

& ves[Ino

HI: Please give delails: Verilied the consent given
by the Tamil Nadu Pollution Control Board and
addressed obove.

I: Is there @ documentation process to record
hazardous chemicals used in the manufaciuring
process?

[ ves D4 No [ N/A
11: Please give delails: No Hazardous chemicols
been used.

J: Is there a system for managing clent's
requirements and legisiation in the destination
couniries regording environmental and chemicol
ssues?

X ves[INo

J1: Please give details: The delols of chents
requirement and legisiation in the destination
counines regarding environmental and chemical
ssues are caplured and recarded in the
Envilonmental aspects Document Dated 01.01.2021

K: Facility has reduction largets in place for
environmenlal aspects e.q. waler consumplion
and discharge, waste, energy and green-house
Qas emssions:

& ves [(INo

KI: Please give details: Orgonisation has formulated
Envikonmental objectives and targets in line with
the established policy for the waste reduction and
power consumplfion.

L: Faciity has evidence of waste recycling and is
monitaring volume of waste that is recycled,

[JvesdNo
L1 Please give delails: Al these waste are non
recyclable,

M: Does the facility have a system in place for
cccwalely measuring and monitoring consumplion
of key utilities of water, energy and natural
resources that follows recognised protocols or
standords?

& ves [INo

MI: Please give delails: Verified the records of
waler and power consumplion. Data's given
below,
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N: Has the facility checked that any Sub-
Confracting agencies or business partners
operating on the premises have the appropriate
permits and licences and are conducting business
in line with environmenltal expectations of the
facility?

[ ves Xno

NI1: Please give details: Not appicable for this
facility, No subconltracting agencies or business
pariners operaling in this faciity

authorry.

Usage/Discharge analysis
Criteria Previous year: Please Curren! Yeaor: Please
state period: 2020 state period: 2021
Blechicity Usage: 1.90.084 1.45.727
Kw/hrs
Renewable Energy Usoge: NA NA
Kw/hes
Gas Usage: NA BA
Kw/hrs
Has site completed any carbon Foolprint Analysis? | [ Yes X No [J yes X No
If Yes, please state result
Water Sowrces. . .
Please st all sources e.g. kake, river, and local walter . .

Water Volume Used:
(m?)

Water Discharged:
Please st all receiving waters/frecipients.

¢ Drinking water by
tanker

¢ Under ground
water for the
domeshic use

¢ Drinking water by
tanker

¢ Under ground
water for the
domeshc use

Water Volume Discharged: 502.17 446.68
(m?)
Water Volume Recycled: Nil N1
(m?)
Total waste Produced 1778 Kgs 1522 Kgs
(please state unirs)
Tolal hazardous waste Produced: 53 litres of used ol 45 litres of used oil
(plegse state unils)
Waste to Recycing: Nil NL
(please state unirs)
Waste to Landfil: Nil Nid
(please state unirs)

E—
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Waste to other: Nil Nd
(please give detals ond stale unirs)
Total Product Produced 21 Lakh Metres 24 Lakh Melres
(please state unirs)
E—
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10C: Business Ethics - 4-Pillar Audit
JOECk here 10 refurn 1o summary of findings]
To be completed for a 4-Fillkar SMETA Audit

10C. Compliance Requirements

10C.1 Businesses shall conduct ther business ethically without bribery, comuplion, or any type of
fravdulent Business Proctice.,

10C.2 Businesses as a minimum must meet the requirements of local and national laws related to bribery,
corruption. or any type of fraudulent Business Prachices.

10C.3 Where it is a legal requirement, businesses must be able to demonsirate that they comply

with all fiscal legisiative requirements.

10C.4 Businesses shall have access 10 a fransparent system in place for confidentially reporting. and
dealing with unethical Business Ethics without fear of reprisals towards the reporter.

10C.5 Businesses should have a Business Ethics policy, covering bribery, comruption, or any type of
frauvdulent Business Practice,

10C.6 Businesses should have a designated person responsible for implementing standards conceming
Business Ethics

10C.7 Suppliers should ensure that the staff whose job roles carry a higher level of risk in the area of
ethicol Business Prachice e.g. sales, purchasing. logistics are trained on what action 1o take in the event of
an issue arising in their area.

10C. Guidance for Observations

10C.8 Businesses should communicate thek Business Ethics policy, covering bribery, comuption, or any
type of raudulent Business Prachice to all appropriate parties, including its own supplers.

10C.92 Has the site recenltly been subject 1o (or pending) any fines/prosecutions for non-compliance 1o
Business Ethics regulations. If so is there evidence that sustainable corective actions have been

implemented

Nole lor auditors and readers. This Business Elhics seclion is intended 1o take not more than 0.25 ouditor
days. It s an assessment not an audit,

Current Systems and Evidence Examined
To compiete 'curent sysfems’ Audiiors examine policies and wiltfen procedures in conjunciion with relevand manogers, fo
undersiond, and record what conirols and processes are cumently in ploce .0, record what policies are in ploce, what relevont
Procecuras ane comed o, who is fore responsibie for the managemeant of this Mem of the code, Evidence checked shoukd defol
any documeniary o verbal evidence shown 10 suppor! he sysfevns,

Current systems:

1. Veriied the Anli Bribery and cormuption Policy SA-P-016, Issue 0, Rev : 01, Dated 01.04.2019 and
procedure for Bribery Investigation Document! Ref No | SAMS-PRO-15, ssue NoiA, Rev : 00 Daled
02.01.2020.

2. Verihied the Ethical Business practices policy, ksue A, Rev 100, Dated 01.04.2019

3. Verihied the lraining provided o the stall on 17.08.2020, whose job roles cary a higher level of rsk in the
area of ethical Business Practices

4, Verified the training provided on Anti Bribery and coruption pokcy on 18.06,2021

5. - Complance manager, responsible for implementing standards conceming
Business Ethics

6. Anti-bribery policy and Ethical Business prachices are displayed in the notice board.

CH—
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Delails:

Anti-Bribery and corruption Policy
Ethicol Business Policy

Workers interview

Environmenial Test reports

Any other comments: Nil

Non-compliance:
1. Description of non-compliance: Objective evidence
(] NC against ETI/Additional Elements [[] NC against Local observed:
[C] NC against customer code: (where refevant please
odd photo numbers)
Nil
Local law and/or ETI/Additional Elements requirement:
Recommended comrective action:
2. Description of non-compliance:
] NC against ETI/Additional Elements [] NC against Local
[_] NC against customer code:
Local law and/or ETI/Additional elements requirement.
Recommended comrective action:
Observation
Description of observation: Objeclive evidence
observed:

Local law or ETI/Additional elements requirement:

ES—
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Good examples observed:

Description ol Good Example (GE): Objeclive Evidence
Observed:

A: Does the lacility have o Business Ethics X Internal Policy

Policy and is the policy communicated and | B Policy for third porties including suppliers

applied internolly, externclly or both, as Al: Please give details:

approprate? 1. Verified the Anti Bribery and corruplion Pokcy SA-P-016,
Issue 0, Rev : 01, Dated 01.04.2019

2. Verified the Ethical Business practices policy. ksue A,
Rev: 00. Datled 01.04.2019

B: Does the site give training 1o relevant X ves
personnel (e.q. sales and logistics) on LI No
business ethics issues?

B1: Please give details: Verified the training record dated
18.06.2021, which includes the sales, logistics and other

employees cko.
C: Is the policy updated on a regular (s 24 Yes
needed) basis? (INo

CI: Please give details: Yes, the Policy i been reviewed in
all the MRM and been updated if required. Verified the
last MRM dated 24.06.2021.

D: Does the site require third parties X Yes
including suppliers 1o complete their own [INo
business ethics training

D1: Please give details: Verified the training record dated
18.06.2021. which includes the suppliers also.

E—
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Other ﬁncﬁsgs

Other Findings Outside the Scope of the Code

Community Benefits
(Please st below any specific communily benefils that the site management stated that they were involved in, for
exampie, HIV progromme, education, sports facilties)
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Appendix 1

Comparison between ETI code and Customer's Supplier's Code. Any areas where a site complies with the
Customer’s Supplier Code, but not with the ETI code are discussed at the audit close out meeting and
recorded on the CAPR. Note to supplier “for this customer it may not be necessary to complete corrective
actions where NC's DO NOT meet the ETI code, but DO meet your customer's code. If the audit is shared
with other customers who work to the ETI code or an equivalent international standard, corrective actions
will be necessary.”

[[] Not Appicable please x

NOTE: The provisions of the ETI base Code
constitute minimum and nol maxmum standaords,
and thi code should not be used to prevent
companies from exceeding these standards.
Companies opplying the ETi Base Code are
expected fo comply with national and other
appicable law and. where the provisions of law
and the ETl Base Code address the same subjecl.
fo apply tha! provision which affords the grealer
protection.

Inskruction to Audit Company: il in the relevant
clouses from the Customer Supplier Code - where
appiicable.

ETI Code / Additional Elements

Customer’s Supplier Code equivalent

0.A. Universal Rights covering UNGP

0.A. Guidance for Observations

0.A.1 Businesses should have a policy. endorsed ol
the highest level, covering human rights impacts
ond issues, and ensure it is communicated to all
oppropriate parties. including its own suppliers.,
0.A.2 Businesses should have a designated person
resporsible for implementing standards conceming
Human rights

0.A.3 Businesses shall identify their stakeholders and
salient issues,

0.A.4 Businesses shall measure their direct, indirect,
ond potential impacts on stakeholders (rights
holders) human rights.

0.A.5 Where businesses have an adverse impac! on
human rights within any of their stakeholders, they
shall address these issues and enable effective
remediation.

0.A.6 Businesses shall have a transparent system in
place lor confidentially reporting. and dealing with
human rights impacts without fear of reprisals
towards the reporter.

0.A. Universal Rights covering UNGP

0.8. Management Systems & Code Implementation

0.8. Management Systems & Code Implementation

0.1 Suppliers are expected 1o implement and
maintain systems for delivering compliance 1o this
Code,
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0.2 Suppliers shall appoint @ seniocr member of
management who shall be resporsible for
compliance with the Code.

0.3 Suppliers are expected 1o communicate this
Code to all employees.

0.4 Suppliers should communicate this code to their
own suppliers and, where reasonably practicable.
extend the principles of this Ethical Code through
thewr supply chain.

ETI 1. Forced Labour ETI 1. Forced Labour

1.1 There is no forced. bonded or involuntary prison
labour.

1.2 Workers are not required 1o lodge “"deposits™ or
thek identity papers with their employer and are
free 1o leave their employer after reasonable

notice.
ETI 2. Freedom of assoclation and the right to ETl 2. Freedom of assoclation and the right fo
collective bargaining are respected collective bargaining are respecied

2.1 Workers, without distinction, have the right to
join or form trade unions of their own choosing and
to bargain collectively.

2.2 The employer adopls an open atfitude towards
the aclivities of trade unions and their
organisational activities,

2.3 Workers' representatives are not discriminated
ogaoinst and have access 1o carmry oul their
represeniative functions in the workploce.

2.4 Where the right to freedom of association and
collective bargaining is restricted under law, the
employer facilitates, and does not hinder, the
development of paraliel means for independent
ond free association and bargaining.

ETI 3. Working conditions are safe and hygienic ETI 3. Working conditions are safe and hygienic

3.1 A safe and hygienic working environment shol
be provided, bearing in mind the prevailing
knowledge of the industry and of any specific
hazards. Adequate steps shall be taken to prevent
accidents and injury 1o health arising out of,
associated with, or occurring in the cowse of work,
by minimising. so far as is reasonably practicable,
the causes of hazards inherent in the working
environment,

3.2 Workers shall receive regulcr and recorded
Health & Safety training. and such training shall be
repeated for new or reassigned workers.

3.3 Access 1o clean tole! [aciliies and 1o potable
water, and, il appropriate, sanitary facilities for
food storage sholl be provided.

EE—
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3.4 Accommodation, where provided, shall be
clean, safe, and mee! the basic needs of the
workers,

3.5 The company observing the code shall assign
resporsibility for Health & Safety to a senior
management representative.

ETI 4. Child labour shall not be used ETI 4. Child labour shall not be used

4.1 There shall be no new recruitment of child
laboux.

4.2 Companies shall develop or participate in and
confribute to policies and programmes which
provide lor the ransition of any child found to be
performing child labouwr to enable her or him to
aftend and remain in quality education until no
longer a child,

4.3 Children and young persons under 18 shall not
be employed at night or in hazardous conditions.
4.4 These poicies and procedures shall conform to
the provisions of the relevant ILO Standards.

ETI 5. Living wages are paid ETI 5. Living wages are paid

5.1 Wages and benefits paid for a standard
working week meel, al a minimum, national legal
standards or indusiry benchmark standords,
whichever is higher. In any event! wages should
chways be enough to meet basic needs and to
provide some discretfionary income.

5.2 Al workers shall be provided with written and
understandabile information about their
employment conditions in respect to wages before
they enter employment and cbout the particulors
of ther wages for the pay period concemed each
time that they are paid.

5.3 Deductions from wages as a disciplinary
measure shall not be permitted nor shall any
deductions from wages not provided for by
national law be permitted without the expressed
permission of the worker concermned. All disciplinary
measwres should be recorded,

ETI 6. Working Hours are not excessive ETI 6. Working Hours are nol excessive

6.1 Working hours must comply with national laws,
collective agreements, and the provisions of 6.2 to
6.6 below, whichever affords the greater
protection for workers, Sub-clauses 6.2 1o 6.6 are
based on international labowr standards.

6.2 Working hours, excluding overtime, sholl be
defined by contract, and shall not exceed 48 hours
per week.,
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6.3 Al overtime shall be voluntary, Overtime sholl
be used responsibly. 1aking into account all the
following: the extent, frequency and hours worked
by individual workers and the workforce as a
whole. It shall not be used o replace regular
employment. Overtime shall always be
compernsaled at a premium rate, which is
recommended to be not less than 125% of the

reguiar rate of pay.

6.4 The total hours worked in any 7 day period shall
not exceed 60 hours, excepl where covered by
clause 6.5 below.

6.5 Working hours may exceed 60 hours in any 7
day period only in excepflional circumstances
where gll of the following are met:
- this i allowed by national kaw:
- this is allowed by a colectlive agreement
freely negotiated with o workers'
organisalion representing o significant
portion of the worklorce:
- oppropriate saleguards are laken 1o
protect the workers' health aond safety: and
- The employer can demonsirate that
exceplional circumstances opply such as
unexpected production pecks. accidents
or emergencies.

6.6 Workers shall be provided with at least one day
off in every 7 day period or, where alowed by
national law. 2 days off in every 14 day period.

ETl 7. No discrimination is prachised ETI 7. No discrimination is practised

7.1 There is no discrimination in hiring,
compensation, access 1o training. promaotion,
termination or refirement based on race., caste,
national ongin, religion, age. disability, gender,
marital status, sexual onentalion, union
membership or political affiiation.

ETI 8. Regular employment is provided ETI 8. Regular employment is provided

8.1 To every exten! possible work performed must
be on the bask of recognised employment
relationship established through national law and
praclice.

8.2 Obligations to employees under kabour or sociol
security kaws and regulations arising from the
reguiar employment relationship shall not be
avoided through the use of labour-only
contracling. sub-confracling. or home-working
arrangements, or theough apprenticeship schemes
where there is no real intent 1o impaort skils or

EE—
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provide regulor employment, nor shall any such
obligations be avoided through the excessive use
of fixed-term controcts of employment,

Additional Elements: Responsible Recruitment
8.3 Suppliers have full understanding of the entire
recruitment process and assess all labour recruiters
ond intermediaries against kegal and/or ethicol
requirements,

8.4 There are effective management systems in
place to idenlify and monitor the hiring and
management of all migrant workers, contract
workers, agency workers, temporary or casual
labowr The supplier shall implement processes to
enable adequate confrol over agencies with
regards the above points and related legisiation.
8.5 Employment aogencies must only supply workers
registered with them.

8.6 Workers pay no recruitment fee at any stage of
the recruitment process.

8.7 Worker contracts accurately reflect the agreed
payment and terms in the recruitment process and
ore understood and signed by workers,

8A: Sub-Contracting and Homeworking 8A: Sub-Contracting and Homeworking

8A.1 There should be no sub-contracting uniess
previously agreed with the main chent,

8A.2 Systems and processes should be in place to
manage sub-controcting. homeworking and
external processing.

ETI 9. No harsh or inhumane realment is allowed ET1 9. No harsh or inhumane reatment is allowed

2.1 Physical abuse or discipline, the threat of
physical abuse, sexual or other harassment and
verbal abuse or other forms of intimidation shal be
prohibited.

Additional elements:

9.2 companies should provide access o a
confidential grievance mechanism for all workers

10. Other Issue areas: 10A: Entitlement to Work and
Immigration

Additional Elements

10A.1 Only workers with @ legal right to work shall
be employed or used by the suppler.

10A.2 All workers, including employment agency
staff, must be validated by the supplier for ther

legal right to work by reviewing original
documeniation.

10. Other issue areas 10B2: Environment 2-Pillar

EE—
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1082.1 Suppliers must comply with the requirements
of local and international laws and regulations
including having necessary permits,

1082.2 The suppler should be aware of and comply
with their end clients' enwironmental requirements.
Note for auditors and readers, this is not a full
environmenlal assessmen! bul a check on basic

systems and managemen! opproach.

SMETA Extra Sections for 4 Pillar Audit: SMETA Extra Sections for 4 Pillar Audit:
Environment Seclion Environment Section

B.4. Compliance Requirements

1084.1 Businesses as a minimum must meet the
requirements of local and national laws related to
environmental standards.

1084.2 Where it is a legal requirement, businesses
must be able to demonsirate that they have the
relevant valid permits including for use and disposal
of resowces e.q. water, waste elc,

1084.3 Businesses sholl be aware of ther end
client’s environmental standards/code
requirements

1084.4 Suppliers should have an environmental
policy. covering their environmental impact, which
s communicated 1o all appropriate parties.
including its own suppliers,

1084.5 Suppliers shall be aware of the significant
environmental impact of thek site and its
processes.

1084.6 The site should measwee its impacts,
including confinuous recording and regular reviews
of use and discharge of natural resources e.9.
energy use, waler use (see 4-pilar audit report and
oudit checks lor details).

1084.7 Businesses sholl make conlinuous
improvements in thelr environmental perfarmance.
1084.8 Businesses sholl have available for review
any environmental certifications or any
environmental management systems
documeniation

1084.9 Businesses should have a nominated
individual responsible for co-ordinalting the site's
efforts 10 improve environmental performance.

B4. Guidance for Observations

1084.10 Suppliers should have completed the
oppropriate sechion of the SAQ and made it
avaiable to the auditor.

1084.11 Has the site recently been subject to (or
pending) any fines/prosecutions for
noncompliance to environmental regulations.

Business Practices Sechion

EE—
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10C. Compliance Requirements

10C. 1 Businesses shall conduc! ther business
ethically without bribery, corruption, or any type of
fravdulent Business Practice,

10C.2 Businesses as @ minimum must meet the
requirements of local and national laws related to
bribery. coruption. or any type of fraudulent
Business Proctices.

10C.3 Where it is g legal requirement,

businesses must be able to demonstrate

that they comply with all fiscal legsiative
requirements.

10C.4 Businesses shall have access 10 a ransparent
system in place for confidentially reporting, ond
dealing with unethical Business Ethics without fear
of reprisals towards the reporter.

10C.5 Businesses should have a Business Ethics
policy. covering bribery, corruplion. or any type of
frauvdulent Business Practice.,

10C. 6 Businesses should have a designated person
responsible for implementing standaords conceming
Business Ethics

10C.7 Suppliers should ensure that the staff whose
job roles carry a higher level of risk in the area of
ethical Business Proctice e.g. sales, purchasing.,
logistics are lrained on what action 1o take in the
even! of an issue arising in ther area.

10C. Guidance for Observations

10C.8 Businesses should communicate their Business
Ethics policy. covering bribery, comruption, or any
type of fravdulent Business Proctice to ol
appropriate parties. including its own suppliers.
10C.9 Has the site recently been subject 1o (or
pending) any lines/prosecutions lor non-
compliance to Business Ethics reguiations. if sois
there evidence that sustainable corrective actions
have been implemented.

EE—
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PPE USAGES BOARDS OVER ALL VIEW PATH WAY

PRODUCTION AREA ARE EXTINGUISHER

DRINK WATER FIRE BUCKETS Suggestion box

b

Clean Toilet MALE TOILET SMOKE DETECTOR
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Assembly point EVACUATION PLAN EB PANEL

SedeX®

For more information visit: Sedexglobal.com

Your feedback on your experience of the SMETA audit you have observed is extremely
valuable. It will help to make improvements to future versions.

You can leave feedback by following the appropriate link to our questionnaire:

Click here for Buyer (A) & Buyer/Supplier (A/B) membaers:

npy/ /www surveymonkey. Comys.ospxFsm=rPsbEOPQ52ehCodingiiw_3d_J3d
Nt/ /Iwww Surveymonkey.Com/s.ospx?sm=davYsCed4BiresYORglY_Zbrg _3d 3d

hilps://www.surveymonkey.co.uk/r/BRTVCKP

ALt cormpany. BS Group India P, Lid, Report reference: - Date: 02092021 1o 04092021 -
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[ Audit Details
Sedex Compony IC Sedex Site Reference: 50
Relerence: fonly avaliabie on Sedex
[only avaliabile on Sedex Systern)
System)
Business name (Compony | IR
name):
| Site name: P—"
Site address: [l Counfry: india
(Prease include full addaress) -
EE——
e —
I
| site contact and job fitle:
| Site phone: Site e-moai: A
SMETA Audit Pillars: Labour B Health & B4 Environment | X Business Ethics
Standards Safety (plus 4-pilar
Erwironment 2
Pillar)
Date of Audit: 02.09.2021 10 04.09.2021
Audit Company Name & Logo:
Report Owner (payer):
(I paid for by the customer of the site
. please remove for Sedex upioad)
bSlo making excellence a hatxt™
BSI Group India Pvt. Lid. —
Audit Conducted By
Allikate Avdit 5 Purchaser ) n
Company o Relailer
Brand owner ] NGO ] Trade Union ]
Mutti- 0] Combined Audit (select all that apply)
stakeholder
EE—
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Audit Content:

(1) A SMETA audit was conducted which included some or all of Labour Standards, Health &
Safety, Environment and Business Ethics. The SMETA Best Practice Version 6.1 (March 2019)
was applied. The scope of workers included all types at the site e.g. drect employees,
agency workers, workers employed by service providers and workers provided by other
confractors. Any deviations from the SMETA Methodology are stated (with reasons for
deviation) in the SMETA Declaration.

(2) The audit scope was against the lollowing reference documents
2-Pillar SMETA Audit
« EllBase Code
* SMETA Additions
« Universal rights covering UNGP
* Management systems and code implementation,
¢ Respornsible Recruitment
* Entitlement 1o Work & Immigration,
* Sub-Contracling and Home working,
4-Pillar SMETA
« 2-Pillar requirements plus
Additional Plar assessment of Environment
Additional Plar assessment of Business Ethics
The Customer's Supplier Code (Appendix 1)

(3) Where appropriate non-compliances were raised against the ETl code / SMETA Additions

& local law and recorded as non-compiances on both the audit report, CAPR and on
Sedex.

(4) Any Non-Compliance against customer code shall not be uploaded to Sedex. However,
in the CAPR these ‘Variances in complionce between Ell code / SMETA Additions/ local
low and customer code’' shall be noted in the observations section of the CAPR,

_—
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SMETA Declaration

| declare that the audit underpinning the following report was conducted In accordance
with SMETA Best Practice Guidance and SMETA Measurement Criteria.

(1) Where appropriate non-compliances were raised against the ETl code / SMETA Additions & local law
ond recorded as non-compliances on both the audit report, CAPR and on Sedex.

(2) Any Non-Compliance against customer code alone shall not be uploaded to Sedex. However. in

the CAPR these *Variances in compliance between ENl code / SMETA Additions/ local law and
customer code' shall be noled in the observations section of the CAPR,

Any exceptions to this must be recorded here (e.g. different sample size):

Lead auditor:  Karthikeyan. G APSCA number: RA 21700724
Lead auditor APSCA status: RA

Team auditor: APSCA number:

Interviewers: Karthikeyan. G APSCA number: RA 21700724

Report writer: Karthikeyan. G
Report reviewer:

Date of declaration: 04.09.2021
Note: The focus of this ethical audit s on the ETI Base Code and local law. The addinonal elements will not be audited in
mdepmam,mmmmes“ﬂ.mem

This report provides a sumary of the findings and other applicable information found/gathered during the social audif
conducted on the above date only and does nof officialy confirm or cerfify compéance with any legal reguiafions or
Industry standards, The social Qudit process requires that Information be gathered and considered from records review,
worker inferviews, management! intérviews and visual observation. More information is gatheved during the social audi!
process than is provided here. The audit process  a sampling exercise only and does not guarantee that the audited
site prior, during or post-audit, are in ful complionce with the Code being oudited ogainst, The provisions of this Code
constitute minkmum and nof maxdmurm standards and this Code should not be used 10 prevent companies from
exceedng these standards, Companies applying this Code are expected 1o comply with national and other
appicable kaws and where the provisions of law and this Code adaress the same subject, 1o apply that provision which
affords the greafer protection. The ownership of this report remains with the parfy who has paid for the audit. Release
permission must be provided by the owner prior 10 release 10 any third parties.

_—
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Audit Parameters

Audit Parameters

A Time in and time out

Day 1 Time in; 07.00 AM
Day 1 Time out: 06,00
PM

Day 2 Time in: 09.00 AM
Day 2 Time oul: 06,00
PM

Day 3 Time in; 09.00 AM
Day 3 Time out:01.30 PM

B: Number of auditor 2.5 man days
days used:
C: Audit type: (] Full Initial
X periodic
[] Full Follow-up
[] portial Follow-Up
[] Portial Other
If other, please define
D: Was the cudit [] Announced
announced? B semi - announced: Window detall: weeks

[ unonnounced

E: Was the Sedex SAQ B ves
available for review? [(INo

If No. why not
F: Any conflicting (] ves
information SAQ/Pre- B No

Audit Info to Audit

If Yes. please capture detall in appropriate audit by clouse

findings?
G: Who signed and M
agreed CAPR
(Name and job fitke)
H: Is further information 4 ves
available LINo
(¥ yes, please contac! oudt
company for detals)
I: Previous audit date: Nl
J: Previous audit type: NA
K: Were any previous [Jyes [INo
audits reviewed for this
audit B N/A
E—
—
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present please explain reasons why
{only compiete If no worker reps present)

Audit attendance Management Worker Representatives
Senior Worker Committee | Union
manogement representatives representatives
A: Present al the opening meeting? B ves [OIno | B4 ves [InNo | [ yes X No
B: Present at the oudit? B ves [(Ino | B Yes [Ino | [ Yes & No
C: Present at the closing meeting? B4 ves [(INo | B4 Yes [(INo | [] Yes X No
D: H Worker Representalives were nol | NA

E: i Union Representalives were not

present please explain reasons why:
{only complete If no union reps present)

There s no trade union

Aot company: BSIGroup indfa PVt Lid.  Report n*wru;r.- Dute: 02.092001 1o 04.00.2001

Sedexglobal.com °
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Guidance

The Comrrechive Action Plan Report summarises the site audit lindings and a correclive, and prevenialive
action plan that both the auditor and the site manager believe ks reasonable to ensure conformity with the
ETI Base Code, Local Laws and additional audited requirements. After the initicl audit, the form s used to re-
record octlions taken and to categorise the status of the non-compliances.

N.B. observations and good practice examples shoukd be pointed oul at the closing meeting as well as
discussing non-compliances and cormreclive actions.

To erswre that good praclice exampies are highighted to the suppler and 1o give a more ‘balanced’ oudit
a section to record these has been provided on the CAPR document (see following poges) which will
remain with the suppier, They will be further confirmed on receipt of the audit report,

Root cause (see column 4)

Root cause refers to the specific procedure or lack of procedure which caused the issue fo arise. Before a
cormrective action can susiainably rectify the situation, it is important fo find out the real cause of the non-
compliance and whether a system change is necessary 1o ensure the issue will not arise again in the fulure,

See SMETA BPG Chapter 7 ‘Audit Execution’ for more explanation of “root cause™.

Next Steps:

1. The site shall request, via Sedex, that the cudit body upload the audit report, non-compliances,
observations and good examples. If you have not already received instructions on how to do this
then please visit the web site www sedexglobal.com

2. Sites shall action its non-compliances ond document ils progress via Sedex.

3. Once the site has effeclively progressed through its actions then it shall request via Sedex that the
oudit body verily its actlions. Please visit wwaw sedexglobal com web site lor information on how 1o
do this,

4. The audit body shall verify corrective actions taken by the site by either a "Desk-Top™ review process
via Sedex or by Follow-up Audit (see point 5).

5. Some non-complonces that cannot be closed off by “Desk-Top™ review may need 1o be closed off
via a *1 Day Follow Up Audil™ charged of normal fee rates. It this s the case, then the site will be
nofified after its submission of documentary evidence relating to that non-compliance. Any follow-
up audit must take place within twelve months of the initial audit and the information from the indtial
oudit must be available for sign off of comective actlion.

6. For changes 1o woges and hours to be comrectly verified it will normally require @ follow up site visit,
Auditors will generally require to see @ minimum of two months wages and hours records, showing
new rates in order to confirm changes (note some clients may ask for a longer period, if in doubt
please check with the client).

_——
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Corrective Action Plan

Corrective Action Plan - non-compliances

Audt company: BSEGroup indla vt Ld. Pﬂxﬂrdﬂrn:e- Dute: 02.092021 to 04.09.2021

Sedexglobal com e

Non- New o Details of Non- Root couse Preveniative and Tmescale | Verification Agreed by Verification Evidence Stotus
Complance | Comled Over Compllance fcompleted by the st%e) | Comrective Actions Prrmecsale Method Manogement and Open/Closed
Number & s 0 new Detols of Non Compeonce Detods of ockons o 30. 60 Desktop / ond Nome of Commenty of commerd
The retererce non be faken to clear non- | 90.180.355) Folow-Up Responidle Detols on comectve achon
b of the comgplance complonce, ond e o) Person: oendence
"o ronted of fystem chorge fo Note #
compkonce the fcllow-up provent re- mancoemend
Fom he Aucit | of one camed occumence jogreed S i s
Repont. owver [C) that s between ste ond . < and
for osomple, | PN outslondeng Suddtor] B el S
Dacsrrnaton of aponutie
No.7 pevson
Q3. - Salety | New Rubber mal is not B Teaining Rubber mat 10 be 30 days Denkiop F Open
ond evidenced in one L] Systerrs providsed and :
Myglenic ] Costs franing o be given
Conditions of the electric [ tock of workess | 10 the workers on
panel of DG set. [] Other - ploase PPE's usoge.
oive dotalls:
[ Teaining
L] Systems
(] Costs
] lock of workers
] Other - ploase
ove Gotols:
[ Teining
0 systerrs
[ Costs
L] lock of workess
] Other - ploase
oive dotols:
—
—
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[ Tecining

[ Systemrs

[J Costs

(] lock of workers
] Other - plecse
oive delolls:

(] Teaining

L] Systemrs

L] Costs

] lack of workess
] Other - ploase
ove Gotals:

[] Tegining

L] Systorrs

[ Costs

[ ] lock of workers
L] Other - ploce
oive dotalls:

(7] Tegining

L] Systomrs

[ Costs

[ ] 1ock of workess
L] Other - plecie
Oive Gotals:

[ Teaining

[ Systerrs

[ Costs

[ lock of workers
] Other - ploase
ove Cotols:

~

] Teaining
O systoms

Audt company: BSIGroup Indla vt Ltd.  Repont rrﬁ-u-u'r- Dute: 02092021 to 04.09.2021
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Audt company: BSIGroup indla vt Litd.  Report reference: - Dute: 02.092021 to 04.09.2021
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[ ] Costs
(] lock of workers
[] Other - plecsa
oo Cotols:
L] Tegining
O Systems
) Costs
L] lock of workess
L] Other - plecie
ove dolols:
Corrective Action Plan - Observations
Observation New o Details of Observation Root cause Any improvement ochions discussed
Number Corried Over Detals of Cenervaton fcompleted by the ste) (Nol uploaded on 1o SEDEX)
e refererce & s Q new
number of the obeervaton
observahon dentled o
Fom e Aucht e folow-up
Foprt o e camed
for esomple, over IC) that s
Ducamnation | N cutsiondng
No.”
—
—
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Good examples

Any relevont Evidence ond

Good example
Number
The reference
nurber of the
good exampie
Forn e Akt
Roport,
for enample,

Details of good example noled

Comments

Audt company: BSIGroup indla vt Ltd.  Report reference - Dute: 02.092021 to 04.09.2021

Sedexglobal com ‘
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Confirmation

Please sign this document confirming that the above findings have been discussed with and understood by you: (site management)
¥ octual signatures are not possible in elecironic versions, please state the name of the signatory in opplicable boxes. as indicating the signature.

A: Site Represenltative Signalure: ——————| Titke : G. M
Date : 04,07.2021

B: Audilor Signalure: Karthikeyon. G Titke ; Chent Manager ( Team Leader )
Date : 04.07.2021

C: Please indicate below if you. the sitfe managemenl. dispute any of the findings. No need fo complele D-E. if no dispules.

D: I dispute the following numbered non-compiances:

E: Signed: Titke
(If gniy enlry in box D, please complele
a signature on this ine) Date

F: Any other site Comments:

—
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Guidance on Root Cause

Explanation of the Root Cause Column

If a non-compliance is 1o be rectified by o comrreclive action which will also prevent the non-
compliance re-occurring, it 5 necessary to consider whether a system change s required.

Understanding the root cause of the non-compliance is essential if a site is to prevent the issue re-
occumming.

The root cause refers to the specific activity/ procedure or lack of aclivity /procedure which
caused the non-complance to arise, Before a comrective action can reclify the situation, it is
imporiant 1o find oul the real cause of the non-compliance and whether a system change
necessary o ensure the issue will not arise again in the future,

Since this s a new addition, it 5 not a mandatory requirement to complete this column at this time,
We hope to encourage auditors and sites 1o think about Root Causes and where they are able to
agree, this column may be used 1o describe their discussion.

Some examples of finding a “roof cause”

Exomple 1

Where excessive hours have been noted the real reason for these needs 1o be understood, whether due to
production planning. bottle necks in the operation, insufficient iraining of operalors, delays in receiving
frims, etc.

Exomple 2

A non-complionce may be found where workers are not using PPE that has been provided to them, This
could be the result of insufficient iraining for workers 10 undersiand the need for its use: a lock of follow-up
by supervisors cligned to a proper set of factory rules or the fact that workers feel thelr productivity (and thus
potential eamings) is affected by use of items such as metal gloves.

Exomple 3
A site uses fines 1o control unacceptable behaviour of workers.

Intemational standards (and often local laws) may require that workers should not be fined lor disciplinary
reasons.

It may be dilficult to stop fines immediately as the site rules may have been in place lor some time, but to
prevent the non-compliance re- occurring it will be necessary to make a system change.

The symptom is fines, but the rool cause is a management system which may break the law. To prevent the
problem re-occurring it will be necessary to make a system change for example the site could consider a
system which rewaords for good behaviowr

Only by understanding the underlying cause can effective comreclive actlions be taken 1o ensure
continuous compliance,

The site is encouraged to complete this section so as to indicate their understanding of the issues raised and
the actions to be faken.

L
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SedeX®

For more information visit: Sedexglobal.com

Your feedback on your experience of the SMETA audit you have observed is extremely
valuable. It will help to make improvements to future versions.

You can leave feedback by following the appropriate link to our questionnaire:

Click here for Buyer (A) & Buyer/Supplier (A/B) members:

hetp: / Nvnvmve surveymonkey. com/s. aspol s riPsbEOPQS 2eCo MngShy_3d_3d

lick here f | -

hutp: / fvevnve surveymonkey, com /s anpa e d IVOCed8ir et S0ORY _2heg 3d_3d

Click here for Auditors:

https: I I www surveymonkey, co, uk /v / BRTIVOKP

_——
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